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A MESSAGE FROM OUR PRINCIPALS

Dear Perry Middle School Students and Parents/Guardians,

Welcome back to another exciting year at Perry Middle School. Our teams of teachers are
eager to begin another year of learning and fun. Our office staff and your administration
are looking forward to meeting with and working with all of our students, staff and parents
during the upcoming year.

You the students are encouraged to become members of our many extra-curricular
offerings held before and after school. There is something for everyone. Consider joining
one or several of the clubs and sports.

We invite the parents and guardians to become involved as much as possible in the middle
school functions as we welcome your feedback and suggestions. We encourage you to
become a member of the Parent Teacher Association and hope that you will attend and
participate in the parent evenings held throughout the year.

These planners provide an important link between the school and home. We hope you,
our students, will use the planner as a tool for goal setting and time management. Our
teachers hope as well that you, as parents, will use it as a means of communication which
will provide greater achievement.

We are committed to continuous improvement in order to make these middle school years
ones we all will remember with fondness.

During the 2011-2012 school year, the middle school bell schedule will resemble the high
school bell schedule due to shared teachers.

Our best wishes for a rich and rewarding school year.

Scott J. Hunt, EdD Shelley Pulling
Perry Middle School Principal Perry Intermediate School Principal
Grades 6 -8 Grades 3-5
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KEEPING IN TOUCH WITH YOUR CHILD’S EDUCATION

Please visit our website at www.perry-lake.k-12.0h.us for announcements, upcoming events,
district calendar, staff member listing and Infinite Campus log-on.

You may email a Perry staff member by entering the full last name and first initial of the person you
wish to contact followed by: @perry-lake.k12.0h.us.

You can access your child’s grades, assignments, report cards, schedules and more through Perry
Parent Portal of Infinite Campus. To log-on to Infinite Campus; go to the District website, click on
Parents, then the Infinite Campus Icon. If you have forgotten your user login or password, please
email us at: parentportal@perry-lake.k12.0h.us, and provide us with your full name, telephone
number and best time to reach you.
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_ New Teacher Orientation
_ Vacation / No School

End of Six

Weeks

End of Nine Weeks

FIRST SEMESTER .

New Teacher Orientation

Teacher Work Day

Staff Development Day #1
Staff Development Day #2 (All Staff)

CLASSES BEGIN
LABOR DAY

End of 1° 6 Week Grading Period
NEOEA Day - No School

End of 1°' 9 Week G

Staff Development Day #3
End of 2™ 6 Week Grading Period
Compensatory Day —

Students. .........

THANKSGIVING VACATION

WINTER VACATION
MARTIN LUTHER KI
End of 3™ 6 Week G

rading Period. . . .. . ..
No School for Staff or .

NGDAY.............
rading Period

End of 2™ 9 Week Grading Period. . ... ...

Aug 24 -Jan 17 =90 days

:] No School for Students / Staff Development Day

|:| No School for Students/ Teacher Work Day

_ Compensatory Day / No School

[ ] OAATesting OGT Testing

SECOND SEMESTER . ....... Jan 18 - June 5 =90 Days
Aug 16-18 Staff Development Day #4............. Feb 17
Aug 19 PRESIDENT'S DAY ................. Feb 20
Aug 22 End of 4" 6 Week Grading Period . . . . .. Mar 1
Aug 23 End of 3™ 9 Week Grading Period. . . . .. Mar 22
Aug 24 Staff Development Day #5 April 5
Sept 5 Good Friday — No School . ............. April 6
Oct 5 SPRINGVACATION . . ............... April 9-13
Oct 14 End of 5" 6 Week Grading Period . . . . .. April 23
Oct 27 MEMORIAL DAY . ....... ... .. ... May 28
Nov 8 Commencement..................... June 3
Nov 18 LastdayofClasses................... June 5

End of 6" 6 Week Grading Period . . . . .. June 5
Nov 23 End of 4™ 9 Week Grading Period. . . . . . June 5
Nov 24-25 Teacher Work Day (Building Meetings) . . . June 6
Dec 22-Jan 2
Jan 16
Jan 17
Jan 17

Hazardous weather and / or unforeseen contingencies may force an alteration of this calendar in order to comply with state law, State
Department of Education dictates and / or local Board determinations. If make-up days are needed, the dates of June 6, 7, 8, 2012; will
be added to the school calendar with Teacher Work Day immediately following the last
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. EVERY DAY INFORMATION AND PROCEDURES

A. CHANGES IN STUDENT INFORMATION

Any change in home address, telephone number, email, emergency number or family physician, should be made
promptly to the Board of Education Office in order to maintain school records and to facilitate communicating with the
parents when necessary.

B. WITHDRAWAL PROCEDURES

Students withdrawing from Perry Schools shall go to the Board of Education Office for a transfer permit and pay any bills
owed to the school. A transcript of credit will not be sent to the new school until such obligations are met.

C. ABSENCES/TRUANCY

1. Pre-arranged Absence

If you must miss school for reasons other than personal illness or family emergencies such as for field trips,

family events, career days, college visits, school projects, etc., you must:

a. Present, at least two school days in advance, a note from your parent or legal guardian explaining the
reason and the dates you will be absent.

b. Present the appropriate form from the sponsoring teacher or office to all your teachers at least two school
days in advance of the event which will make you absent.

For events which will take you out of school for more than two school days, you must present the appropriate

form to all your teachers the same number of school days in advance of the event as the number of school

days the event will cause you to miss.

2. Excused Absence

Absences for illness or death in the immediate family are considered as legal excuses for absence. Other
reasons which are considered to be family emergencies may be excused by the school administration.

When the student is absent from school, a telephone call to the middle school office by a parent or guardian at
440-259-3026 MUST be made before 7:45 a.m. If the student wishes their assignments for that day, please
request them at this time. The telephone call constitutes an excused absence and no note is necessary upon
return to school.

Absences not reported by a telephone call the day the student is absent or a written note from the parent or
legal guardian upon the student’s return to school, will be counted as an “Unexcused Absence”. Make Up
Work: See Handbook.

3. Truancy - Unexcused Absence

Whenever a student misses a school day or any part of a school day (including tutorial classes) without the
knowledge and permission of both his/her parent and school administration the student shall be charged with
truancy. In all cases of truancy, a student cannot make up his/her work for credit and zeroes shall be entered in
the grade book.

Any type of unexcused absence, such as truancy, suspension, failure to submit parental excuse, etc.,
causes the student to be reported to their teacher as unexcused and not be allowed to make up any work for
credit for the time they were unexcused. All work can be done but will be marked as zero in the teacher's
grade book. A record of unexcused absences shall be kept on each student. Parents will be notified of
each unexcused absence which is a result of not submitting a note or phone call. Also students will be
referred to the office for conferencing and can be subject to class cutting or truancy punishments.

4. Excessive Absence:

After 15 days' absence, it will be necessary for the student to present a medical excuse from a doctor
indicating the reasons for the absence. Absences beyond this point will be considered unexcused if the
doctor's report is not presented within the same number of days as the student was absent. Absence
beyond a total of 15 will be investigated by the school's home-liaison office, parent conferences will be held
and can possibly be reported to the attendance office for possible processing as unexcused, excessive
absence, with the Lake County Juvenile Court.



D. TARDIES

Students who arrive after the 7:48 a.m. tardy bell for reasons not authorized by the school administration shall
be counted tardy to school. Students who are tardy to any class shall have their names submitted on the daily
attendance summary and shall be noted as being tardy to class.

All tardies to school are recorded and subject to the Student Code of Conduct, except students arriving late
because they had a medical appointment. If arrangements are not made in advance or an excuse slip is not
granted upon arrival, a student will be charged with a tardy even though they may have been at a medical
appointment.

To School: Any student who is tardy to school at any time during the school day must report to the
office before going to any class to obtain a pass.

To Class: Teacher and office consequences will be imposed. See this Handbook. It is the student's
responsibility to report to school on time. School begins at 7:50 a.m.

Our Transportation Department has shown excellent delivery time of all our students. Thus, there
is no reason for students who ride the bus to be late. Under unusual conditions buses can become
late; students who ride the bus and who are late will be excused automatically. Late bus students
are always to report to the office to sign in as an excused tardy arrival so your permanent
attendance can be properly corrected.

E. EARLY DISMISSALS

1. Early dismissals must be requested by a parent or legal guardian in writing or by a phone call or note prior
to the arranged absence.

2. Medical dismissals shall be granted with an office issuance of an Early Dismissal
Authorization. You are required to have your appointment verified by having your Dismissal
Authorization signed and a phone number noted so that it can be checked if necessary. Your Early
Dismissal Authorization must then be returned to the office upon your return to school. Failure to
submit your Early Dismissal Authorization will result in an unexcused absence.

3. Early dismissals for family needs will be granted on an as needed basis. Administration requests that early
dismissals be phoned to the school before picking up your student. Parents are to use these allowable
dismissals with care. Extensions for extreme situations will be granted only with the permission from the
administration.

Procedure for Student:

Students will be given written early dismissal authorization from the office after notice is received. The
early dismissal authorization is to be shown to the classroom teacher for release at that stated time. This
written authorization must then be brought to the office for sign out and returned to the office with a doctor’s
signature or stamp to excuse the absence.

NOTE: Students who falsify an early dismissal request will be dealt with in accordance with the
Student Code section labeled Removing or Altering forms, and/or Records. This section of the Student
Code notes that falsifying correspondence directed to them is prohibited.

F. TELEPHONE USE

Students are asked to use the phones only before school, at lunch, and after school with permission from the office
personnel.

G. SCHOOL ASSEMBLIES

Each assembly shall have an adult chairman in charge to make the necessary arrangements and to secure the approval
of the principal.

Students shall enter the gym in an orderly manner. Where and when possible, each assembly will open with the "Pledge
of Allegiance to the Flag." Pupils will remain standing until a signal is given to be seated.

Persons asked to take part in an assembly should be dressed to respect the occasion.

Students will be called to the assembly by grade over the P.A. system.



Pep assemblies may be held prior to games. These assemblies are held to boost and support our school's teams.

The cheerleaders and their advisor are responsible for the planning and conducting of these assemblies. All plans must
have the approval of the principal.

Polite and courteous behavior is a must during an assembly. Because of this need, the following procedures will be
followed:

1. Each grade will have its own seating area.

2. Teachers who have no group or class during the assembly time will be assigned specific seats in the
auditorium.

3. Students who do not wish to attend the assembly are to report to the office. This will be a supervised study
period. Students must bring study or reading material when they report to this room.

4. Misbehavior by any student will result in his being removed from the assembly as the assembily is in progress,
taken to the office, and subject to discipline which could include in or out-of-school suspension.

H. LOST AND FOUND
The lost and found area is in the cafeteria. Report lost items to the office as soon as you realize that the item is lost. If
you have something stolen, report it to the office. Remember to keep your locker locked at all times. It is foolish to trust

the combination with others.

. LOCKS AND LOCKERS

A locker will be assigned to every student. Each locker is equipped with a lock that cannot be removed. No other locks
can be used on the hallway lockers. Students should not use any locker not assigned to them. There will be no sharing
of lockers.

NOTE: LOCKERS ARE THE PROPERTY OF THE PERRY BOARD OF EDUCATION AND ARE LOANED TO
STUDENTS FOR THEIR USE. THE RIGHT OF ACCESS TO THESE LOCKERS IS RETAINED BY SCHOOL
PERSONNEL FOR PURPOSES OF HEALTH, SAFETY, AND OTHER JUST CAUSE AS DETERMINED BY THE
SCHOOL ADMINISTRATION.

J. TEXTBOOKS
Textbooks remain the property of the Perry Board of Education and are loaned to the pupil for use during the school
year. A record is kept of the textbooks which are issued to the students. These records are filed in the office and are

referred to if a book is lost or needs to be replaced or repaired.

Fines will be assessed for textbook damage caused by marking or rough handling. Teachers are authorized to fine the
student on the following basis:

1. Full value for a new book if lost or totally damaged beyond use.
2. Arebind fee will be charged for any damaged books that are in need of being rebound.

K. STUDENT USE OF THE MEDIA CENTER

Welcome to the Perry Middle School library/media center. The library/media center is open everyday. Students can feel
free to come in and work on an assignment, ask questions, or get help with technology. The library/media center is well
equipped with technology including enough computers for several classes to share the room at the same time. Many on-
line databases are available on the library/media center webpage and students are reminded that they can access these
resources from home or anywhere they can access an Internet ready computer. We are “user friendly”! Please respect
the rights of other library users by doing the following:

Be considerate of others who are working

Use a quiet voice

No food or drinks

Appropriate language only

When others are waiting, limit the time you spend on electronic and online resources
Show care when using all library materials
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In addition, students may check out any print resources available in the library/media center, except for those materials
on reserve by a teacher. Materials may be checked out for two weeks. The fine for overdue books is two (.02) cents per
day per book. If you have an overdue book, you can not check out another book until the overdue book is returned. Most
importantly remember that the library media center can keep you “connected” with good books, online resources,
reference, and multimedia production.



L. SOCIAL ACTIVITIES

The school and the Student Council will arrange social activities. Announcements about such activities will be made
during the school year.

M. STUDENT COUNCIL

Our Student Council is a representative body selected from the student body. The students elect class officers if the
faculty advisor deems necessary. A faculty member is responsible for guiding the organization.

The main purpose of the Student Council is to make as many student contributions to the school as possible. The
council works very closely with the administration in order to help regulate the many phases of school life.

N. SCHOOL DANCES

Perry Middle School dances are typically held from 7:00 p.m. until 9:00 p.m. Students are to be picked up promptly at
dismissal. All school rules are in effect during dances. Appropriate attire is expected. Dances are only open to Perry
Middle School Students. No students from Perry High School, Perry Elementary or any neighboring schools are allowed
to attend.

O. PERSONAL POSSESSIONS

Valuables are not to be left behind in any room. Please be very careful not to leave money, pens, notebooks, etc., lying
around. Do not bring tape recorders, calculators, electronic games, card collections, etc. to school unless requested by a
teacher.

P. BICYCLES
Bicycles are considered as vehicles and must be used in a way, which conforms to all the laws pertaining to vehicles.

Riders are expected to observe all rules for safe bicycle riding. The most important are:
1. Obey all traffic laws, signs, and signals.
Give both pedestrians and motor vehicles the right of way.
Ride with traffic and stay near the right hand edge.
Do not ride double or two or more bicycles abreast when on a public street or road.
Place bikes in the bicycle racks near the school entrance.
Students are not permitted to ride motor bikes, mopeds, motorcycles or any other motorized vehicle to school.
Secure your bike with a lock.

Nookwd

Q. WEATHER

In case of inclement weather, turn your radio to 1460 on your dial. Broadcasts will be made at regular intervals.
R. BOOKSTORE

School supplies can be purchased at the bookstore before homeroom.

S. ACCIDENTS

All accidents that occur on the way to and from school, on the school grounds, or in the school building are to be reported
to the office.

T. FIRE DRILLS AND TORNADO DRILLS

Exits and routes are posted in each room
1. Fire Drills

a. There will be fire drills monthly during the school year.

b. Fire drills are conducted for the safety of the student body. No piece of equipment is to be touched by
a student except in the case of an extreme emergency. It is against the law to tamper with such
equipment.

c.  When the fire alarm sounds, all persons except those directly responsible for the alarm are to leave the
building immediately.

d. If the alarm sounds during the change of classes, all pupils are to leave the building at the nearest exit
to them.
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f.

g.

If the alarm sounds during class time, the teacher in charge will have direct control and will give the
directions to exit. NO TALKING IS ALLOWED WHILE LEAVING THE BUILDING DURING AN
ALARM!

Leave the building in a business-like manner. Do not run or push. Walk far enough from the building
to permit space for others to follow. Wait outside until the “ALL CLEAR” sounds for re-entry.

The teacher in charge will account for pupils by calling the roll upon re-entering the classroom.

2. Tornado Drills

Tornado drills will be conducted monthly whenever school is in session during the tornado season. “Tornado
season” is the period from the first day of April to the last day of July.

a.

b.

A tornado signal will be sounded with three short rings of the bell. The signal means that you should at
once go to the designated route posted in your classroom.

If you see or hear a tornado coming, do not wait for the warning signal — go to the shelter area if there
is time: if not, curl up on the floor and protect yourself.

3. Tornado Position

Lie face down, draw your knees up under you, and cover the back of your head with your hands.

U. NOTIFICATIONS OF RIGHTS AND FORMS

1. Family Educational Rights and Privacy Act (FERPA)

The Family Educational Rights and Privacy Act (FERPA) affords parents and students over 18 years of age
("eligible students") certain rights with respect to the student's education records. These rights are:

a.

The right to inspect and review the student's education records within 45 days of the day the School
receives a request for access. Parents or eligible students should submit to the School principal or
Director of Special Education a written request that identifies the record(s) they wish to inspect. The
School official will make arrangements for access and notify the parent or eligible student of the time
and place where the records may be inspected.

The rights to request the amendment of the student’s education records that the parent or eligible
student believes are inaccurate. Parents or eligible students may ask the School to amend a record
that they believe is inaccurate. They should write the School principal or Director of Special Education,
clearly identify the part of the record they want changed, and specify why it is inaccurate. If the School
decides not to amend the record as requested by the parent or eligible student, the School will notify
the parent or eligible student of the decision and advise them of their right to a hearing regarding the
request for amendment. Additional information regarding the hearing procedures will be provided to
the parent or eligible student when notified of the right to a hearing

The right to consent to disclosures of personally identifiable information contained in the student's
education records, except to the extent that FERPA authorizes disclosure without consent.

One exception, which permits disclosure without consent, is disclosure to school officials with
legitimate educational interests. A school official is a person employed by the School as an
administration, supervisor, instructor, or support staff member (including health or medical staff and
law enforcement unit personnel); a person serving on the School Board; a person or company with
whom the School has contracted to perform a special task (such as an attorney, auditor, medical
consultant, or therapist); or a parent or student serving on an official committee, such as a
disciplinary or grievance committee, or assisting another school official in performing his or her
tasks. A school official has a legitimate educational interest if the official needs to review an
education record in order to fulfill his or her professional responsibility.

The release of a student’s educational records is governed by FERPA and Section 3319.321 of the
Ohio Revised Code. Both FERPA and Ohio law allow the release of “directory information” without
prior consent, unless the parent/guardian or eligible student (age 18 or older) requests, in writing, that
directory information not be disclosed. The District considers the following information “directory
information”:
i. Student’s name

ii. Student’s address

iii. Telephone number(s)

iv. Student’s date and place of birth

v. Major field of study

vi. Participation in officially recognized activities and sports
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vii. Student’s weight and height for members of athletic teams
viii. Dates of attendance (“from and to” dates of enroliment);

ix. Student’s achievement awards or honors

x. Date of graduation

xi. Student’s grade

xii. The most recent educational agency or institution attended.

Additionally, authorized District employees may videotape and/or photograph students engaged in
classroom and extracurricular programs, activities and other school functions. Videotapes and/or
photographs may be shared with the public through the District's newsletters, reports, web site or
other District communications, unless the parent/guardian or eligible student requests, in writing,
that videotapes or photographs of the student not be publicized.

The District, directly or through Infinite Campus, will also release personally identifiable student
information to another school, school system or institution of postsecondary education in which a
student seeks or intends to enroll or that is providing services to the student upon receiving a
request from the institution. Parents/guardians or eligible students will receive a copy of all
information disclosed upon request.

The right to file a complaint with the U.S. Department of Education concerning alleged failures by Perry
Local Schools to comply with the requirements of FERPA. The name and address of the Office that
administers FERPA are:

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202-4605

Protection of Pupil Rights Amendment (PPRA)

The Protection of Pupil Rights Amendment (PPRA) affords parents and students who are 18 or
emancipated minors (“eligible students”) certain rights regarding our conduct of surveys, collection and use of
information for marketing purposes, and certain physical exams. These include the right to:

a.

Consent before students are required to submit to a survey that concerns one or more of the following
protected areas (“protected information survey”) if the survey is funded in whole or in part by a program
of the U.S. Department of Education (ED)

i. Political affiliations or beliefs of the student or student’s parent

ii. Mental or psychological problems of the student or student’s family

ii. Sex behavior or attitudes

v. lllegal, anti-social, self-incriminating, or demeaning behavior

v. Critical appraisals of others with whom respondents have close family relationships

vi. Legally recognized privileged relationships, such as with lawyers, doctors, or ministers

vii. Religious practices, affiliations, or beliefs of the student or parents, or

viii. Income, other than as required by law to determine program eligibility.

Receive notice and an opportunity to opt a student out of:

i. Any other protected information survey, regardless of funding

ii. Any non-emergency, invasive physical exam or screening required as a condition of
attendance, administered by the school or its agent, and not necessary to protect the
immediate health and safety of a student, except for hearing, vision, or scoliosis screenings,
or any physical exam or screening permitted or required under State law; and

iii. Activities involving collection, disclosure, or use of personal information obtained from
students for marketing or to sell or otherwise distribute the information to others.

Inspect, upon request and before administration or use:
i. Protected information surveys of students
ii. Instruments used to collect personal information from students for any of the above
marketing, sales, or other distribution purposes; and
ii. Instructional material used as part of the educational curriculum.

Perry Local Schools will develop and adopt policies, in consultation with parents, regarding these
rights, as well as arrangements to protect student privacy in the administration of protected surveys
and the collection, disclosure, or use of personal information for marketing, sales, or other
distribution purposes. Perry Local Schools will directly notify parents and eligible students of these
policies at least annually at the start of each school year and after any substantive changes. Perry
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Local Schools will also directly notify parents and eligible students, such as through U.S. Mail or
email, at least annually at the start of each school year of the specific or approximate dates of the
following activities and provide an opportunity to opt a student out of participating in:

Collection, disclosure, or use of personal information for marketing, sales or other distribution.

Administration of any protected information survey not funded in whole or in part by ED. Any non-
emergency, invasive physical examination or screening as described above.

Parents/eligible students who believe their rights have been violated may file a complaint with:

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, D.C. 202024605

FERPA & PPRA FORMS ARE AVAILABLE IN THE
MIDDLE SCHOOL OFFICE!
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Il. RULES AND REGULATIONS

A. BEHAVIOR CODE

1.

3.

General Statement

The following rules and standards set forth apply to conduct on school premises, on school buses, involving
school property, off school premises which directly affects other students and adult personnel of the
school, and conduct at school functions of any type.

This code shall also be inclusive for the right to exercise authority and for personal and property protection  of
administrators, teachers, librarians or media clerks, substitute teachers, teacher aides, monitors, authorized
volunteers, tutors, secretaries, cooks, custodians, bus drivers, visitors, or other authorized school personnel.
Any harassment, injury, or acts of vandalism directed at any school personnel outside of the school day or off
school property shall also be subject to action under authority of this code.

Any conduct which causes or which creates a likelihood of disrupting or interfering with any school function,
activity, purpose or any conduct which threatens or which creates a likelihood of threatening the health,
safety, well-being, or the rights of other students and adult personnel is prohibited.

The preceding general standard is to be used as a guide by all students. Not all acts of misconduct can be
itemized. The following is an enumeration of the main areas of misconduct which shall result in disciplinary
action, including, but not limited to, detentions, parental contact, class suspension, emergency removal, and
expulsion from curricular or extracurricular activities.

The authorization of student codes of conduct to include discipline for misconduct which  occurs off school
property to the extent that (1) The misconduct is connected to activities or incidents which have occurred on
property owned or controlled by the Board of Education, and (2) misconduct by a pupil that, regardless of
where it occurs, is directed at a district official or employee, or the property of such official or employee.

Areas of Disciplinary Control

Students are subject to school disciplinary action up to and including suspensions and expulsion as
specified herein for all actions, which directly affect the good order, efficiency, morale, management and
welfare of the school. Although primary emphasis will be directed to activities taking place in the school or
activities taking place on or near the school grounds, any student action on or off school property which
directly affects the school will be subject to disciplinary action. Areas of disciplinary control shall include:

a.  While in the school, on school grounds, or in sight of school premises during and immediately before or
immediately after the school hours.

b. While on school-owned and operated buses or other school-owned or operated vehicles, waiting at bus
stops, walking to and from school bus stops or walking to and from school.

c. While engaged in or attending school-related activities on or off school grounds, including trips in state,
out-of-state, out-of-country.

d. While on school grounds, at any time when the school is being used by school or school-related
groups.

e. While engaging in any conduct which will directly affect the good order, efficiency, morale,
management, and welfare of the school.

Disciplinary Procedures

a. Detentions:
A.M. Detentions: Students will arrive at the middle school by their own transportation as assigned
by administration.
P.M. Detentions: Students are to report to the assigned school area (office) at 2:42 p.m. on the day
assigned. They are to bring their own assignments to work on during this period. They are to provide
their own transportation to and from the session.

b. Wednesday School:
Students are to report to the assigned School Wednesday Area (office) between 2:45-6:00 p.m. on
the day assigned. Wednesday School will begin at 2:45 p.m. and end at 6:00 p.m. They are to
bring their own assignments to work on during this three-hour period. They are to provide their own
transportation from the session.
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In-School Suspension (ISS) — All Day In-School Suspension. Students will receive credit for all
regular class assignments and that work will be sent to the student to be completed during their
assigned day(s).

Out-of-School Suspensions/Expulsions: See Suspension in the Student Handbook. Administration
will reserve judgment of credit received for work missed during out-of-school suspension assignments.

Failure to serve Detentions:
e 1st Offense: Student/Administrative conference with assignment of additional detentions
doubling the amount missed without excuse.
2nd Offense: 1 day ISS.
3rd Offense: 1 Wednesday School.
4th Offense: 2 Wednesday Schools.
5th Offense: 3 Wednesday Schools.
6th Offense: 3 days Out-of-School Suspension.
Additional offenses will result in the assignment of additional out-of-school suspension days.

Failure to serve or cooperate: during assigned days of ISS/Wednesday School will result in the
assignment of additional Wednesday School or out of school suspension as each situation dictates.

Failure to serve assigned Wednesday School:
o 1st Offense: 2 days of Wednesday school with notification to suspend out-of-school if not

served.

2nd Offense: 1 day out-of-school per Wednesday school.

3rd Offense: 3 days out-of-school.

4th Offense: 5 days out-of-school.

5th Offense: 10 days out-of-school with possible recommendation for expulsion.

NOTE: In the event of a calamity day (snow day) assigned disciplinary procedures will be counted
as served. For example, if a student is suspended on Friday for the following Monday and that
Monday is a snow day, the student will return to school on Tuesday and the day of suspension will
be deemed as served.

4. Disciplinary Offenses

a.

Marijuana, Narcotics, Alcoholic Beverages, and Other Mood-Altering Substances

Drug Prevention Policy: The Board of Education recognizes that the misuse of drugs is a serious
problem with legal, physical, and social implications for the whole school community.

The Board acknowledges the illness termed chemical dependency. If it appears that chemical
dependency exists, the Board recognizes that it must share these concerns with the family and
student involved. The Board’s intention is to create an atmosphere of openness and understanding.
It should then be the parents’ and the student’s responsibility to seek qualified counsel and inform
the school of what corrective action is being taken. The school’s responsibility is to support the
family in this endeavor. If initial corrective efforts are ineffective, the case will be reviewed and
suitable action will be taken on an individual basis.

Referral to counseling and other support services does not insulate students from disciplinary
action for violation of this policy or the Code of Conduct.

As the educational institution of this community, the schools should strive to prevent drug abuse
and help drug abusers by educational, rather than punitive, means.

1) all dangerous controlled substances as so designated and prohibited by Ohio statures;

2) all chemicals which release toxic vapors;

3) all alcoholic beverages and/or alcohol based products;

4) any prescription, patent or supplement drug, except those for which permission to use in

school has been grated pursuant to Board policy;
5) anabolic steroids;
6) any substance that is a “look-alike” to any of the above.
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For purposes of this policy, "drugs" shall mean:

The Board prohibits the use, possession, concealment, or distribution of any drug or any drug-
related paraphernalia as the term is defined by law, or the misuse of a product containing a
substance that can provide an intoxicating or mood-altering effect on school grounds, on school
vehicles, and at any school-sponsored event.

It further establishes a drug-free zone within 1000 feet of any facility used by the District for
educational purposes.

The Superintendent shall prepare guidelines for the identification, amelioration, and regulation drug
use in the school that:

1) emphasize the prevention of drug use;

2) provide for a comprehensive, age-appropriate, developmentally-based drug and alcohol
education and prevention program which is based upon scientific and educational data.

3) include a statement to students that the use of illicit drugs and the unlawful possession and
use of alcohol is wrong and harmful;

4) provide standards of conduct that are applicable to all students and which clearly prohibit, at a
minimum, the unlawful possession, use, or distribution of illicit drugs and alcohol by students
on school premises or as a part of any school activity;

5) prohibit students to be under the influence of illicit drugs or alcohol on school premises or at
any school-related activity;

6) include a clear statement that disciplinary sanctions, up to and including expulsion and
referral for prosecution, will be imposed on students who violate the school standards of
conduct and a description of those sanctions. The sanctions may include, together with
punitive action, voluntary referral to appropriate persons or agencies for screening and
assessment. Such referral may only be made to qualified and properly licensed individuals or
programs;

7) provide information about any drug and alcohol counseling and rehabilitation and reentry
programs available to students and provide procedures to direct students and their parents to
the appropriate programs;

8) require that all parents and students be given a copy of the standards of conduct regarding
the unlawful possession, use, or distribution of illicit drugs and alcohol by students;

9) require the notification to parents and students that compliance with the standards of conduct
is mandatory;

10) provide a biennial review of the School District's program to determine its effectiveness and
implement changes as needed and to ensure that disciplinary sanctions are consistently
enforced;

11) may provide for a student assistance program which includes guidelines for prevention,
intervention, referral, treatment, and after-care. Such a program must be comprehensive in
nature addressing all issues affecting students' academic, social, and emotional well being in
the educational setting which may negatively affect behavior and interfere with their ability to
learn;

12) establish means for dealing with students suspected of drug use or suspected of possessing
or distributing drugs in school and provide that the District's policy and administrative
guidelines on Search and Seizure Policy 5771 and AG 5771, Suspension and Expulsion
Policy 5610 and AG 5610, and Permanent Exclusion Policy 5610.01 and AG 5610.01 are
complied with fully;

13) assess student perception and usage.

The Superintendent shall establish administrative guidelines necessary to implement this policy.
Such guidelines shall ensure that the proper notice regarding the use of anabolic steroids is posted
in each of the District's locker rooms used by students in grades 7-12.

R.C. 2925.37, 3313.60(E), 3313.661, 3313.662, 3313.752, 3313.95, 3319.012
Public Law 101 - Drug-Free Schools and Communities Act of 1986

20 U.S.C. 3171 et seq.

20 U.S.C. 3224A

Student Assistance Policy: In keeping with its concern for the safety and well-being of both
students and staff and for maintaining a school environment that is conducive to learning, the
Board of Education has adopted policies related to student conduct in the school setting and has
authorized disciplinary measures for the violation of these policies.
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The Board seeks to maintain a balance between maintaining a proper educational environment and
a compassion for students who suffer from or are victims of intemperate, immoral, or illegal
behavior. Educational programs have been established to promote healthful, productive living, and
discipline shall be maintained to protect students and staff from actions that disrupt teaching and
learning. However, the Board recognizes that students may experience difficulties that educational
programs and sound discipline may not prevent, and that other forms of assistance need to be
available through the school.

The Superintendent is authorized to establish one (1) or more assistance programs for students
which provide for effective intervention in areas such as substance abuse, crisis situations, and
other situations which have impact on students' emotional, mental, and/or social well-being and
affect their ability to benefit from educational experiences. Administrative guidelines are to be
prepared which may provide that the rights of both parents and students are protected.

Consequences may include but are not limited to the following:

e For possession or concealing: 10 day out-of-school suspension and recommendation for
expulsion.

e For selling or transmitting: 10 day out-of-school suspension and recommendation for
expulsion.

e For use: 10 day out-of-school suspension and recommendation for expulsion.

NOTE: In all cases, parents and authorities are notified. In cases where a student or students
have used, his/her condition may require notifying the rescue squad and his/her being taken to the
hospital.

Counterfeit Controlled Substances

1) Any drug that bears, or whose container or label bears, a trademark, trade name, or other
identifying mark used without authorization of the owner or rights to such trademark, trade
name or identifying mark.

2) Any unmarked or unlabeled substance that is represented to be a controlled substance
manufactured, processed, packed, or distributed by a person other than the person that
manufactured, processed, packed or distributed it.

3) Any substance that is represented to be a controlled substance but is not a controlled
substance or is a different controlled substance.

4) Any substance other than a controlled substance that a reasonable person would believe to
be a controlled substance because of its similarity in shape, size, and color, or its markings,
labeling packaging, distribution, or the price for which it is sold or offered for sale.

Consequences may include but are not limited to the following:

e For possession or concealing:10 day out-of-school suspension and recommendation for
expulsion.

e For selling or transmitting: 10 day out-of-school suspension and recommendation for
expulsion.

e For use: 10 day out-of-school suspension and recommendation for expulsion.

NOTE: In all cases, parents and authorities are notified. In cases where student is under the
influence, his/her condition may require notifying the rescue squad and his/her being taken to the
hospital.

Smoking or Possession of Tobacco

Use of Tobacco Policy: The Board of Education is committed to providing students, staff, and
visitors with an indoor tobacco-free environment. The negative health effects of tobacco use for
both the users and nonusers, particularly in connection with second hand smoke, are well
established. Further, providing an indoor tobacco-free environment is consistent with the role-
modeling responsibilities of teachers and staff to our students.
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For purposes of this policy, "use of tobacco" shall mean all uses of tobacco, including cigarettes,
cigars, pipe tobacco, chewing tobacco, snuff, or any other matter or substances that contain
tobacco, in addition to papers used to roll cigarettes.

In order to protect students and staff who choose not to use tobacco from an environment noxious
to them, the Board prohibits the possession, consumption, purchase or attempt to purchase and/or
use of tobacco products by students on Board premises, in Board-owned vehicles, within any
indoor facility owned or leased or contracted for by the Board, athletic facility, and used to provide
education or library services to children, and at all Board-sponsored events. Smoking clove
cigarettes or other substances is also prohibited.

R.C. 3313.20, 3313.47, 3313.66, 3313.751, 2151.87

20 U.S.C. 6081 et seq., 20 U.S.C. 7182

Consequences for Use may include but are not limited to the following (The administration
has full discretion in these matters):

e 1st offense: 2 days Wednesday School

e 2nd offense: 4 days Wednesday School

e 3rd offense: 3 days of out-of-school suspension or agreement to attend smoking cessation
program.

e Subsequent offenses: 5 to 10 days out-of-school suspension with possible recommendation
for expulsion.

Consequences for Aiding may include but are not limited to the following:
e Up to 2 days of ISS/Wednesday School.
Unlawful Behavior

No student shall be involved in any conduct on school premises or during a school function or
event which violates local, state, or federal law, where such conduct or the likelihood of engaging in
such conduct poses a clear and present danger to the health, welfare, or safety of other students,
teachers, or other employees or visitors or materially and substantially interferes with or threatens
to materially or substantially interfere with the orderly operation of the school. School disciplinary
action will be in addition to any action civil or juvenile authorities choose to take. Unlawful acts may
include, but are not limited to:

Assault, battery, larceny, robbery, malicious mischief, unlawful assembly, disturbing public
assembly, malicious threats, affrays, arson, malicious use of the telephone, false fire alarms or
extortion, possession or use or sale of controlled substances, possession or use or sale of
dangerous devices.

Consequences may include but are not limited to the following:

e Subject to suspension for a length of time to be determined by the administration based upon
the circumstances of the event.

NOTE: In all cases, parents and authorities are notified. In cases where student is under the age
of 18 a citation will be issued.

Theft, Vandalism and/or Destruction of Property

Care of School Property Policy: The Board of Education believes that the schools should help
students learn to respect property.

The Board charges each student with responsibility for the proper care of school property and the
school supplies and equipment entrusted to his/her use.

Students who cause damage to school property shall be subject to disciplinary measures, and their

parents shall be financially liable for such damage to the extent of the law, except that students
eighteen (18) years or of age or older may also be liable for damage they cause.
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The Board authorizes the imposition of fines for the loss, damage or destruction of school
equipment, apparatus, musical instruments, library material, textbooks, and for damage to school
buildings and reserves the right to withhold credits from any student whose payment of such fine is
in arrears.

The Board may report to the appropriate juvenile authorities any student whose damage of school
property has been serious or chronic in nature.

A reward may be offered by the Board for the apprehension of any person who vandalizes school
property.

The Superintendent shall develop administrative guidelines to implement
Consequences for Aiding may include but are not limited to the following:

e Upto a 10 day suspension from school and a recommendation for expulsion.
Hazing (For Board of Education Policy see pg. 42)

Consequences for students hazing other students may include but are not limited to the
following:

o 1st offense: Up to 3 days of in-school/Wednesday Schools or combination of both.
¢ 2nd offense: Up to 5 days out-of-school suspension.
¢ 3rd offense: 10 days out-of-school suspension with possible recommendation for expulsion.

Harassment (For Board of Education Policy see pg. 36)

Consequences may include but are not limited to the following:

o Discipline for harassment will be cumulative and progressive applying all levels of discipline
ranging from detentions/in-school suspension/Wednesday School to 10 day out-of-school
suspension and a possible recommendation for expulsion as the student’s behavior and
previous record would dictate. The administration has full discretion in these matters.

Bullying (For Board of Education Policy see pg. 36

Bullying behavior is when one child, or a group of children, repeatedly and over time, hurts another
child through their actions and words. It is repeated pattern of behavior.

Consequences may include but are not limited to the following:

e Discipline for harassment will be cumulative and progressive applying all levels of discipline
ranging from detentions/in-school suspension/Wednesday School to 10 day out-of-school
suspension and a possible recommendation for expulsion as the student’s behavior and
previous record would dictate. The administration has full discretion in these matters.

Fighting

A student shall not intentionally cause or attempt to cause physical injury by fighting or otherwise
intentionally behave in such a way as could reasonably cause physical injury to a school employee,
student, or visitor. Fighting among two or more students on or near the school property, or while in
transit to and from school, including buses, or to any school activity, is prohibited. Also, students
will not provoke fights between other students.

Consequences may include but are not limited to the following:

e 1st offense: Up to 2 days in-school suspension/Wednesday Schools or combination of both.

e 2nd offense: Up to 4 days of Wednesday School/in-school-suspension or combination of
both.

¢ 3rd offense: Up to 5 days in-school/\WWednesday Schools or combination of both.

o 4th offense: 10 days out-of-school suspension with possible recommendation for expulsion.
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Assault - Physical and Verbal

A student shall not cause physical or emotional injury or behave in such a manner which could
threaten to cause physical or emotional injury to school staff, other students, or others.
Threatening, intimidating, "Hate Speech”, causing or attempting to cause physical or emotional
injury or harm to any student, teacher, adult staff member or any other person on school property
or at school events on or off school property is prohibited.

"HATE SPEECH" is defined as sexually harassing language, racist language, fighting words, or any
language which is reasonably perceivable as disruptive to the educational process or to the comfort
of all persons in the educational setting whether on school property or during school events on or
off school property.

Consequences may include but are not limited to the following:

o 1st offense physical assault toward student: not less than a 5 day out-of-school
suspension or more than a 10 day out-of-school suspension.

¢ 2nd offense physical assault toward student: not less than a 10 day out-of-school
suspension and possible recommendation for expulsion.

o 1st offense physical assault toward a teacher: 10 day out-of-school suspension and a
recommendation for expulsion.

o 1st offense verbal assault toward a teacher: 3 day in-school suspension/Wednesday
Schools or combination of both.

e 2nd offense verbal assault toward a teacher: 5 day out-of-school suspension.

¢ 3rd offense verbal assault toward a teacher: 10 day out-of-school suspension and
recommendation for expulsion.

¢ Each offense of verbal assault toward a student: 1 to 3 day in-school
suspension/Wednesday School or combination of both.

NOTE: For each offense the offending student must pay medical costs if any.

Intimidation

A student shall not threaten with physical violence or coerce by any means any student, teacher, or
other school employee or visitor. A student shall not urge another student or person to threaten
with physical violence or coerce by any means any student, teacher, or other school employee or
visitor. Intimidation shall include but is not limited to threats to obtain money or any other item of
value from another student or person.

Consequences when directed towards a student may include but are not limited to the
following:

e 1st offense: Up to 2 days in-school suspension/Wednesday School or combination of both.
e 2nd offense: Up to 3 days Wednesday School/in-school or combination of both.
¢ 3rd offense: Up to a 10 day out-of-school suspension and recommendation for expulsion.

Consequences when directed towards a staff member may include but are not limited to
the following:

e Up to a 10 day out-of-school suspension with possible recommendation for expulsion.
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False Reporting of Fires, Bomb Threats, and Tampering with Safety Equipment

No student shall submit or urge any other student or person to submit a false fire alarm or false
report that a bomb or other explosive device is located within any school building or administrative
building. No student shall interfere with, tamper with, or otherwise reduce the effectiveness or
accessibility to fire extinguishers, fire hoses, fire alarms, or other safety equipment.
Consequences may include but are not limited to the following:

o 1st offense: Up to a 10 day out-of-school suspension plus repayment for loss or damage
plus referral to fire marshal and police with possible recommendation for expulsion.
e 2nd offense: 10 day out-of-school suspension plus recommendation for expulsion plus
repayment for loss or damage plus referral to fire marshal and police.
NOTE: The Fire Marshall may include police at any level of offense.
Setting Fires, Planting Bombs, Causing Damaging Explosions

No student shall set a fire, plant a bomb, or cause a damaging explosion, urge or aid any other
person in doing the same in school or anywhere on school property. Nor shall any student possess
or use any incendiary device including but not limited to cigarette lighters.

Consequences may include but are not limited to the following:

e Offense: 10 day out-of-school suspension plus repayment for loss or damage plus referral to
fire marshal and police plus possible recommendation for expulsion.

NOTE: The Fire Marshall may include police at any level of offense.

Dangerous Weapons and Instruments

A student shall not possess, handle, transmit, or conceal any firearm, knife, explosive, or any object
which might be considered a dangerous weapon or instrument of violence.

Consequences may include but are not limited to the following:

e Circumstances will dictate the degree of penalty imposed. The very least penalty would be
confiscation of the instrument with parents being notified. The most serious consequence
could be recommendation for expulsion plus involvement of the police.

Fireworks

No student shall:

1) Expend fireworks in school or on school premises.

2) Possess or transport commercial fireworks or materials that could easily be converted to use
in creating explosive-type devices.

3) Aid any other student or person expends fireworks in school or on school premises.

4) Construct or help another student or person to construct an explosive-type device.

5) Set a smoke or "stink" bomb or urge or aid any other student or person in setting a smoke or
"stink" bomb in school or on school premises.

Consequences may include but are not limited to the following:

e Possession of fireworks: Up to 10 days in-school suspension.

o Expending fireworks: 1st offense: Up to 5 days in-school suspension; 2nd offense: up to
10 days out-of-school suspension plus possible recommendation for expulsion.

e Possession of explosives: 10 day out-of-school suspension with possible recommendation
for expulsion plus referral to police.

e Expending, constructing, or helping to expend or construct explosive devices or
materials: 10 days out-of-school suspension plus recommendation for expulsion plus referral
to police plus repayment for damages.
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NOTE: All of the above-mentioned infractions listed in this section may result in the notification of
the police/fire authorities. Certain fireworks may fall under the Jurisdiction of the Weapons Policy.

Truancy-Cutting Class

Whenever a student misses a school day or any part of a school day (including tutorial classes)
without the knowledge and permission of both his/her parent and school administration the student
shall be charged with truancy. In all cases of truancy, a student cannot make up his/her work for
credit and zeroes shall be entered in the grade book.

Permission to Leave Building and/or Class: Permission to leave the building or class can only

be granted by the principal or the assistant principal. Only in extreme emergencies will permission
be granted to leave the building. In any case, all students leaving school must notify their parent or
guardian prior to leaving.

Unexcused Absence: Any type of unexcused absence, such as truancy, suspension, failure to
submit parental excuse, etc., causes the student to be reported to their teacher as unexcused and
not be allowed to make up any work for credit for the time they were unexcused. All work can be
done but will be marked as zero in the teacher's grade book. A record of unexcused absences
shall be kept on each student. Parents will be notified of each unexcused absence which is a result
of not submitting a note or phone call. Also students will be referred to the office for conferencing
and can be subject to class cutting or truancy punishments.

Excessive Absence: After 15 days' absence, it will be necessary for the student to present a
medical excuse from a doctor indicating the reasons for the absence. Absences beyond this point
will be considered unexcused if the doctor's report is not presented within the same number of days
as the student was absent. Absence beyond a total of 15 will be investigated by the school's
home-liaison office, parent conferences will be held and can possibly be reported to the attendance
office for possible processing as unexcused, excessive absence, with the Lake County Juvenile
Court.

Consequences may include but are not limited to the following:

Cutting one class:
¢ 1st Offense: 5 controlled in-school suspension/A.M. detentions or combination
2nd Offense: 1 day Wednesday School
3rd Offense: 2 days Wednesday School
4th Offense: 3 days Wednesday School/in-school or combination of both
5th Offense: 4 days Wednesday School/in-school or combination of both
6th Offense: Up to 3 days out-of-school suspension
7th Offense: Up to 5 days out-of-school suspension
8th Offense: 10 days out-of-school suspension with recommendation for expulsion

Cutting more than one class (being in the school building, on the grounds, or not), or being
truant from school for one or more days:
e 1st Offense: 1 day Wednesday School
2nd Offense: 2 days Wednesday School
3rd Offense: 3 days Wednesday School/in-school or combination of both
4th Offense: 4 days Wednesday School/in-school or combination of both
5th Offense: 3 days out-of-school suspension
6th Offense: 5 days out-of-school suspension
7th Offense: 10 days out-of-school suspension with possible recommendation for expulsion.

Tardiness

Students who arrive after the 7:48 a.m. tardy bell for reasons not authorized by the school
administration shall be counted tardy to school. Students who are tardy to any class shall have their
names submitted on the daily attendance summary and shall be noted as being tardy to class.

All tardies to school are recorded and subject to the Student Code of Conduct, except students
arriving late because they had a medical appointment. In this case, however, students must have
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arranged by parental phone call the day prior to arriving late. If arrangements are not made
in advance and an excuse slip is not granted in advance to arrive tardy, a student will be charged
with a tardy even though they may have been at a medical appointment.

To School: Any student who is tardy to school at any time during the school day must report to the
office before going to any class.

To Class: Teacher and office consequences will be imposed. See this Handbook. It is the
student's responsibility to report to school on time. School begins at 7:50 a.m.

Our Transportation Department has shown excellent delivery time of all our students. Thus, there
is no reason for students who ride the bus to be late. Under unusual conditions buses can become
late; students who ride the bus and who are late will be excused automatically. Late bus students
are always to report to the office to sign in as an excused tardy arrival so your permanent
attendance can be properly corrected.

Schedule of Consequences for Tardies

e 5th tardy — Lunch detention in the office
e 6th tardy — Letter to parent with warning of Wednesday School at 10" tardy
e 10th — 14th tardies — Wednesday School and phone call to parents/guardians

NOTE: Additional tardies will result in additional discipline being assigned as needed. In addition,
chronic or habitual tardies will be reported to the authorities.

Removing or Altering Forms and/or Records

No student shall change, alter, or modify, or attempt to change, alter, or modify any record,
document or form required to be submitted to, or used, in the operation of the schools. No student
shall knowingly forge any writing of another without his/her authority or forge any writing so that it
purports to be genuine when it is actually false

Consequences may include but are not limited to the following:

1st offense: up to 2 days in school/Wednesday School or combination of both
2nd offense: up to 4 days of Wednesday School/in-school or combination of both.
3rd offense: out-of-school suspension for up to 10 days.

Subsequent offenses: the judgment of the administration will be used.

Cheating and Plagiarizing

No student shall take the ideas, writing or work, etc., from another person and pass it on as their
own work.

Consequences may include but are not limited to the following:
e Administrative/teacher judgment will be used.

Profanity, Obscene Language and Actions

Using profane language, indecent, or obscene language, either verbally, in writing, or by action
toward any student, staff member, or in the presence of these people including gestures, acts,
signs, pictures or publications is prohibited.

Consequences may include but are not limited to the following:

o 1st offense when directed toward an adult staff member: 3 day in-school
suspension/Wednesday Schools or combination of both.

e 2nd offense when directed toward an adult staff member: 4 days of in-school
suspension/Wednesday Schools or combination of both.

¢ 3rd offense when directed toward an adult staff member: up to 10 day out-of-school
suspension with possible recommendation for expulsion.
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e  When directed toward students or used in the presence of staff members:
administration judgment will be based on circumstances and student's previous disciplinary
record.

Insubordination, Disrespect, and/or Defiance

To insult or in other manner show disrespect or defiance either verbally or in writing towards any
member of the school staff is prohibited. A student shall not fail to comply with the directives of any
teacher, student-teacher, substitute teacher, aide, bus driver, principal, or other authorized
supervisory personnel. Any request made by these individuals must be promptly complied with by
all pupils. Failure to abide by corrective measures such as detention for previous acts of
misconduct is also insubordination. Detentions which accumulate and remain unserved will be
handled in Consequences for Detentions section.

Consequences may include but are not limited to the following:

¢ Discipline for insubordination, disrespect, and/or defiance will be cumulative and progressive
applying all levels of discipline ranging from detentions/in-school suspension/Wednesday
School to 10 day out-of-school suspension and a possible recommendation for expulsion as
the student’s behavior and previous record would dictate. The administration has full
discretion in these matters.

Identification or Falsely Reporting Incidents

All students must promptly, upon request, identify themselves to proper school authorities in a
manner established by those authorities in school buildings, on school grounds, or at school-
sponsored events. Conversely, making accusations, arguing testimony to school personnel which
may seriously affect the welfare of others is prohibited and will result in discipline which could
include suspension from school.

Consequences may include but are not limited to the following:

e  Failure to respond promptly and accurately with this request can be considered
insubordination and consequences would be the same as for insubordination.

Disruption of School

A student shall not use violence, force, noise, coercion, threat, intimidation, fear, passive
resistance, or any other conduct intentionally causing the substantial and material disruption or
obstruction of any lawful mission, process, or function of the school. Neither shall he/she urge
other students to engage in such conduct for the purpose of causing the substantial and material
disruption or obstruction of any lawful mission, process, or function of the school if a substantial
and material disruption is reasonably certain to result from his urging.

Disruption of school shall include, but is not limited to, the following type of behavior:

1) Unauthorized occupying any school building, school grounds, or part thereof with intent to
deprive others of its use.

2) Unauthorized blocking the entrance or exit of any building or corridor or room therein, with
intent to deprive others of lawful access to or from, or use of, the building or corridor or room.

3) Prevention of or attempting to prevent by any act the convening or continued function of any
school, class, or activity of or lawful meeting or assembly on the school campus.

4) Preventing students or other authorized persons from attending a class or school activity.

5) Except under direct instruction of the principal or his/her designee, blocking normal pedestrian
or vehicular traffic on a school campus.

6) Displaying a belligerent, defiant and/or insubordinate manner in refusing to comply with
reasonable requests of authorized school personnel.

7) Using banners, signs, symbols, and publications to incite disruptive behavior.

8) Assembling spontaneously or by plan for the purpose of marching, a sit-down or any other
form of protest whether violent or passive while classes are being held during the school day.

No student shall create a dangerous or unsafe condition (i.e., intentionally demonstrating behaviors

that put others at risk for personal, physical, or emotional health safety). Examples include:
discharge of bodily fluids or other unsafe (unsanitary) actions.
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Consequences may include but are not limited to the following:

1st offense: Up to 3 days Wednesday School

2nd offense: 3 —5 Wednesday Schools

3rd offense: Up to 5 days Out-of-School Suspension

4th offense: 5 — 10 days Out-of-School Suspension

5th offense: 10 days Out-of-School Suspension and recommendation for expulsion

Horseplay/Class Disruption

Students shall not engage in immature acts such as pushing in the halls, throwing any object and
similar action which should result in injury to others, continuously and intentionally making noise or
acting in any manner so as to interfere seriously with the teacher's ability to conduct his/her class,
supervise a study hall, or conduct any other proper school function.

Consequences which result in Injury to another may include but are not limited to the
following:

e Assignment of In-school/Wednesday Schools or Out-of-School suspension and payment of
medical costs.

Consequences for Class Disruption may include but are not limited to the following:

e Discipline for disruption will be cumulative and progressive applying all levels of discipline
ranging from detentions/in-school suspension/Wednesday School to out-of-school suspension
to possible removal from the class as the student’s behavior and previous record would
dictate.

Student Dress Code

The development and adoption of this code is the result of the combined efforts and
recommendations of our students, faculty, parents, and staff. We believe this code is in the best
interest of our schools and community, and we believe it will promote health and safety and the
continued fine appearance and general conduct of the Perry students.

These provisions are designed to serve as general guidelines for the appearance and conduct of
the students. In the absence of specific rules or regulations, it has been and shall continue to be,
the responsibility of each student to appear in a manner consistent with the public school setting;
however, the administration reserves the right to determine what is and what is not appropriate
when clothing styles do not fall within the delineated guidelines.

Staff members shall require student appearance that is neither disruptive nor detrimental to any
aspect of the educational program of the Perry Schools.

The student shall be clean and well groomed and the clothing of Perry students shall be neat and
clean. Cleanliness is for the protection and health of all persons.

Symbolic Garments: Students are not permitted to wear any clothing, which displays alcoholic
beverages or other illegal substances, nor display offensive badge, placard, or other offensive
written or symbolic material. Offensive shall mean what the majority of adult age Perry residents
would consider offensive obscene, or definitely not suitable for the school setting.

Clothing, General: No students shall wear see-through or offensively torn or frayed clothing. All pants
and shorts must be worn at the student’s waist and properly secured. Generally, shorts should be of
such length that they reach to the middle of the thigh. “Cut-offs” or similar types of shorts are not
acceptable for school. The staff reserves the right to review individual cases and may require a student
to change clothes. For safety, hems or cuffs of pants and slacks should not touch the floor.
Undergarments should not be exposed at any time. No hats, caps, sweatbands, hoods, bandanas,
sunglasses, or head covers of any kind are to be worn in the building during school hours.

Shirts and Tops: Tank tops should not be worn. All tops should be of a length that covers the body;
no exposed midriff or plunging necklines are permitted. No see-through blouses or skin-tight
garments are permitted. The "braless" fashions will not be permitted.
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aa.

bb.

CcC.

Footwear: Shoes must be worn at all times. Because they damage floors, no cleated boots, cleated
shoes, heelies, or overshoes are to be worn. It is recommended that socks be worn for health and
safety reasons. Flip-flops are discouraged.

Hair: The school requires that the hair be groomed neatly and clean. Long hair can be a hazard to
the wearer in labs, cooking, and shops. Instructors in these areas are free to impose on students
the use of hair ties, hairnets, or other such means to keep long hair away from flame, food, or
machinery. Hair clips and curlers are not permitted at any time. Students should confine hair
grooming to the restroom areas. Students should confine hair grooming to the restroom areas.

Consequences may include but are not limited to the following:

e Student will be asked to change into appropriate clothing or a phone call will be made to
parent/guardian and/or parent/guardian will be asked to bring a change of clothing for the
student.

NOTE: Flagrant and/or persistent violations of these rules and regulations will be viewed as

insubordination and treated as such under the established Perry Schools discipline code.

Unauthorized Sale or Distribution

Selling or distribution, or attempting to sell or distribute any object or substance which has not been
authorized for sale or distribution by the building principal to any person on school owned property
is prohibited.

Consequences may include but are not limited to the following:

e Depending upon the item or substance, the penalty could be as severe as a 10 day out-of-
school suspension with a recommendation for expulsion.

Loitering

Students shall not loiter or skateboard at any time on school grounds, in buildings or on adjacent
property.

Consequences may include but are not limited to the following:

e  The judgment of the administration will be used and could include a file of trespassing with
police plus in or out-of-school suspension.

Consequences may include but are not limited to the following:

e 1st offense: Up to 2 days in-school/Wednesday School or combination of both.
e 2nd offense: Up to 3 days of Wednesday School/in-school or combination of both.
¢ 3rd offense: Up to 5 days out-of-school suspension.
e  Further violations will result in up to 10 days of out-of-school suspension with possible
recommendation for expulsion.
Gambling

Gambling on school premises is prohibited.

Consequences may include but are not limited to the following:

e Confiscation of cards, money, and tokens representing money plus notification of parents plus
in-school suspension or Wednesday School assignment (the number of days depending upon

the number of previous offenses in this category).

Electronic devices (i.e., cell phones, MP-3 players, etc.)

All electronic devices are to be turned off, kept out of sight, and not used during the school day or
in school buildings.

Consequences may include but are not limited to the following:

e Confiscation of the cell phone and above-named items.
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o 1% Offense: Confiscated electronic devices will be returned to the owner at the end of the
day, provided there are not concerns with the contents of the cell phone or electronic device.

o 2" Offense: The device will be confiscated and kept by the administration until the student’s
parent claims it from the office.

Contents of cell phones or electronic devices may be searched if there exists a reasonable
suspicion that it may have been used in an activity prohibited by the behavior conduct code.

dd. Use of School Technology (See Page 44 under K. Acceptable Use — Perry Board of Education
Policy)

ee. Gum Chewing

Students are not to chew gum in school. Violations of this rule may result in detention and
repeated violations will result in other disciplinary action.

ff. Corridor Traffic
Observe these rules for corridor traffic:
1) Walk — do not run.
2) Keep to the right in the halls.
3) The two minutes between classes are not a “Break”, but an opportunity to go from one class
to another.
4) Do not shout in the halls.
5) Go directly to your next classroom.

gg. Public Display of Affection

Open display of affection between students is the business of the school personnel during school
activities, on school grounds anytime, and on school buses. It is felt that this behavior is of a
private nature and belongs in a private setting. School officials shall take whatever steps are
necessary to encourage students to refrain from such activity during school hours

B. TRANSPORTATION/BUS REGULATIONS

NOTE: Riding to school on a school bus is a privilege not a right.

The Perry Local Schools Transportation Department operates on a philosophy that appropriate behavior in

school vehicles is expected for the safety of all riders. Inappropriate and/or unsafe behavior will be addressed
in a timely manner to prevent accidents or injuries, or other harmful outcomes. Transportation to  and from school is
part of the school day, and all of the rules governing student behavior are in force. The bus is an extension of the
schoolroom. The issue of safety requires that students be on their best behavior while in school vehicles. To assist in
maintaining a safe and orderly environment on the busses, the use of  security cameras may be employed on some
busses. Students, parents and school employees must understand that rules are to be consistently and fairly enforced
and obeyed. Misbehavior such as rudeness, pushing, fighting, throwing objects, profanity, verbal abuse, obscenity,
bullying, threatening, vandalism, destruction of property, use of tobacco, narcotics and other offenses will be dealt with
according to the student code of conduct and may also result in the suspension of transportation services.

1) Student Conduct on School Buses and Other Authorized Vehicles

The following rules were taken from Ohio Administrative Code 3301-83-08 through 3301-83-13 to ensure the
safety and welfare of the students, the bus operators and other drivers on the road.

Pupils shall arrive at the bus stop five minutes before the bus is scheduled to arrive.

Pupils must wait in a location clear of traffic, away from the bus stop.

Behavior at school bus stop must not threaten life, limb, or property of any individual.

Pupils must go directly to an available or assigned seat so the bus may safely resume motion.
Pupils must remain seated, keeping aisles and exits clear.

Pupils must observe classroom conduct and obey the operator promptly and respectfully.
Pupils must not use profane language.

Pupils must refrain from eating and drinking on the bus except as required for medical reasons.
Pupils must not use tobacco on the bus.

Pupils must not have alcohol or drugs in their possession on the bus, except for prescription
medication required for a pupil.

Pupils must not throw or pass objects on, from, or into the bus.
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I. Pupils may carry on the bus only objects that can be held in their laps.

m. Pupils must leave or board the bus at locations to which they have been assigned, unless they
have parental and administrative authorization to do otherwise.

n. Pupils must not put head or arms out of the bus windows.

0. When a bus is stopped for any railroad track, all passengers must be silent until the crossing is
completed.

p. Each pupil shall be assigned a residence side designated place of safety. Operator must account
for each pupil at designated place of safety before leaving. Pupils are not to proceed to their
residence until the school bus has departed.

g. Students must board their assigned bus at their assigned schools.

2) Misbehavior on the bus

The Transportation Supervisor and /or Principal are authorized to suspend, expel or immediately
remove pupils from bus riding privileges. A Bus Conduct Report is sent to a pupil’s home when a
rule violation occurs. A pupil’s continual misbehavior, accompanied by Bus Conduct Reports, can
result in up to thirty days of riding suspension or termination of school bus privileges for the
remainder of the school year.

3) Discipline
When misbehavior issues with a student arise, the following steps will be followed:

a. When possible, the operator should solve the problem.

b. Drivers should use positive reinforcements for good behavior. No more than three verbal
warnings will be given.

c. If verbal warnings do not resolve the behavior, the operator will call the parents/guardians to
request their assistance with the student’s disruptive behavior.

Consequences may include but are not limited to the following:

First Offense: When the operator is unable to solve the problem, they will turn in a completed Bus
Conduct Report to the Transportation Supervisor. This report will include information of steps that
will be taken should a Second Offense occur. It will be signed by the Transportation Supervisor,
and sent to the student's principal and to the student's home.

i. The Transportation Supervisor will call the parent/guardian again requesting assistance

with the disruptive behavior.
ii. Included is a request to Parent(s)/Guardian(s) to notify Transportation that the Report
was received.

Second Offense: Student will meet, with the operator and/or the Transportation Supervisor, to
discuss the violation and the consequences. The Transportation Supervisor will notify the parents
and/or guardians regarding the disciplinary disposition and steps that will be taken should a Third
Offense occur. A suspension of three (3) days of bus riding privileges is initiated, to start the
morning after the parent(s)/guardian(s) are notified.
Third Offense: Student will meet with the operator and/or the Transportation Supervisor to discuss
the violation and the consequences. The Transportation Supervisor will notify the parents and/or
guardians regarding the disciplinary disposition. A suspension of (10) days of bus riding privileges
is initiated, to start the morning after parent(s)/guardian(s) are notified. A meeting will then be
scheduled to take place prior to the end of the assigned suspension with the following individuals:
the Transportation Supervisor, the operator, the parent(s)/guardian(s), and the student. The
purpose of this meeting will be for the student to provide assurance of future good behavior, and to
establish appropriate safeguards to assure that the student will obey bus rules.
Fourth Offense: Student will meet with the operator and the Transportation Supervisor or Building
Administrator, to discuss the violation and the consequences. The Transportation Supervisor or
Building Administrator will notify the parents and/or guardians regarding the disciplinary disposition.
A suspension of thirty-days (30) of bus riding privileges is initiated, to start the morning after
parent(s)/guardians are notified. A hearing will be scheduled at the end of this extended
suspension with the individuals listed above and the parent(s)/guardian(s). The purpose of this
hearing will be for the student to provide assurance of future good behavior and to establish
safeguards to assure that the student will obey school bus rules. The Transportation Supervisor
and Building Administrator will decide on the appropriate course of action. Should the
Transportation Supervisor and Building Administrator receive adequate assurances from the
student, bus privileges will be immediately reinstated. In the event the Transportation Supervisor
and Building Administrator decides that adequate assurances are not in place, school bus
privileges will be terminated for the remainder of the school year.
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Extreme Cases: The Transportation Supervisor and Principal have the reserved right to invoke
immediate suspension of bus services for the first offense in order to assure the safety of students,
staff and the public. Notice must be given as soon as practicable of a hearing, which must be held
within seventy-two hours of the removal. In cases of suspension or termination of bus service, the
parents must provide the student with transportation to and from school.

4) Students with Disabilities

Perry Local Schools is required to provide a free and appropriate public education to students who
are identified with a disability (FAPE). The Individuals with Disabilities Education Act (IDEA),
Section 504 of the Rehabilitation Act and Ohio law require FAPE. These statutes and
administrative regulations limit school district actions in certain respects. The district may not
suspend a student identified by the district as a student with a disability for more than ten (10)
consecutive days or for more than ten (10) days in the aggregate if the removal constitutes a
change in placement. Thus, any suspension of a disabled student must be brought to the attention
of the Coordinator of Special Education immediately. It may be necessary to convene an
individualized education plan ("IEP") team meeting or 504 team meeting in order to review the
discipline of a disabled child. In no event will any student with a disability be removed from riding
privileges for more than ten (10) days, except when the safety or health of the student or others is
in jeopardy. In any event, the Coordinator of Special Education will be informed immediately of any
suspension of bus privileges involving a disabled child.

5) Bus Passes - Procedure for Transportation Change

At Perry Middle School we place a very high priority on the safety of our children. In addition, we
also place a very high value on developing positive relationships with our parent/guardians, and
work hard to customize our responses to meet the needs of kids and their families.

Sometimes meeting the needs of a child’'s safety requires school procedures that may not make
sense to parents/guardians. One such example may be the bus pass procedure for a transportation
change we use at Perry Middle School. In our attempt to balance student safety when kids are
being transported to and from school with meeting the changing transportation needs families,
certain procedures must be in place.

a. Permanent Bus Pass (for periods longer than one week)

In the event that your family has a change in schedule, i.e. a parent/guardian changes jobs, the
family or babysitter moves to a different house, etc. we are asking that parents/guardians complete
and submit the Request for Transportation Change Form to make a permanent schedule change
for their child.

The process for changing your child’s transportation arrangements requires obtaining
a bus pass using the following procedure:
i. Determine a schedule that will be the same each week.
ii. Fill out the request for transportation form.
iii. Hand the form in to the middle school office- where it will be copied and sent to the
transportation office.

This will provide ample time for the information to be changed in the transportation office, the
elementary office, as well as in the classroom. The classroom teacher will give the student the
actual bus pass. Perry Local Schools will not be issuing daily bus transportation changes.

b. Emergency Bus Pass (for one-day period)

In the event of an emergency that requires a change in transportation, please notify the Perry
Middle School office and the appropriate measures will be taken to accommodate the need.
Examples of an emergency include a medical emergency, family emergency, emergency related to
an accident, etc.

Parents are reminded to coordinate and make arrangements with family members or neighbors in
the event that a transportation change is needed for non-emergency reasons. Please note that
beginning with the 2008-2009 school year, the Perry Local Schools will not be responsible for
changing a student’s bus transportation for non-emergency reasons.
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6) Suspension of bus riding/transportation privileges

Students on a bus or other authorized Board of Education transportation vehicles are under the
authority of and directly responsible to the bus/vehicle operator. The driver has the authority to
enforce the established regulations for bus/vehicle conduct. Disorderly conduct or refusal to submit
to the authority of the operator will be sufficient reason for refusing transportation service to any
student.

A student may be suspended from school bus/vehicle riding privileges for all or part of a school
year for any violation of established regulations for bus conduct and/or for conduct occurring on the
bus/vehicle in violation of the Student Code of Conduct/Student Discipline Code.

Before a suspension from bus/vehicle riding privileges is imposed, the Superintendent or other
designated District personnel will provide a student with notice of an intended suspension and an
opportunity to appear before the Superintendent or other designated District personnel.
Disciplinary suspension periods will be commensurate with the infraction(s) committed as
determined by the Superintendent or designated District personnel.

Any additional guidelines regarding conduct on school buses/vehicles, as well as general
information about the school transportation program, will be made available to all parents and
students and posted in a central location.

R.C. 3319.41, 3327.01, 3327.014
A.C. 3301-83-08

C. EXTRACURRICULAR ACTIVITY POLICY

Students at school-sponsored extracurricular and/or off-campus events (including, but not limited to, field
trips) shall be governed by school rules and regulations and are subject to the authority of school officials.
Failure to obey the lawful instructions of school officials may result in the loss of eligibility to attend school-
sponsored off-campus events and/or suspension and expulsion from school.

Participation in extra-curricular activities, including interscholastic sports, is a privilege and not a right.
Therefore, the Board of Education authorizes the Superintendent, and other authorized personnel employed by
the District to supervise or coach a student activity program, to prohibit a student from participating in any
particular or all extra-curricular activities of the District for offenses or violations of the Student Code of
Conduct/Student Discipline Code for a period not to exceed the remainder of the school year in which the
offense or violation of the Student Code of Conduct/Student Discipline Code took place.

In addition, student athletes are further subject to the Athletic Code of Conduct and may be prohibited from
participating in all or part of any interscholastic sport for violations therein.

Students prohibited from participation in all or part of any extra-curricular activity are not entitled to further
notice, hearing, or appeal rights.

This policy shall be posted in a central location in each school building and will be available to students upon
request.

R.C. 3313.664

The following summarizes basic regulations for students, parents and guardians who plan to participate in
extracurricular activities. Students may be prohibited from participating in any or all extracurricular activities.
This may be done by any administrative personnel or personnel employed by the District to direct, supervise,
or coach a pupil activity program.

1) Mood Altering Chemicals
Perry Schools recognizes that the use of any mood altering chemicals is a significant health problem for any
adolescent, which can result in negative effects on behavior, learning, and the total development of the

extra-curricular participant. The misuse and abuse of mood altering chemicals by participants affects
extracurricular performance and development of related skills.
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The contact of coaches and advisors provides them with a unique opportunity to observe, confront, and
assist young people. Perry Schools supports education and awareness training in adolescent chemical use
problems. Thus it becomes the coaches/advisors responsibility to deal with this issue involving participants
who choose to be a part of the extracurricular programs.

Parents are strongly urged to support any community or coach/advisor program which seeks parental
commitment to values which discourage chemical abuse. Parents of all extracurricular participants should not
provide opportunities or foster conditions that can cause the student to violate this regulation.

2) Regulation

During the school year or during the season of practice, play, or rehearsal, a student shall not use a
beverage containing alcohol; use tobacco; or use or consume, have in possession, buy, sell, or give away
mood altering substances defined by law as an illegal drug. It is not a violation for a student to be in
possession of a legally defined drug specifically prescribed for the student's own use by her/his doctor. The
use or distribution of any substance considered a counterfeit drug is also considered a violation of this
regulation.

3) Penalties and Recommendations for Violations of Regulation
First Violation

Penalty: After confirmation by any Perry Local Schools staff member or admission of regulation violation by the
participant, the student shall lose eligibility to participate for the next 2 scheduled events or 2 weeks of a

season in which the student participates. Students can continue to practice at the option of the coach when 2
events are used as the penalty.

Recommendation: Parents are urged to attend coach/advisor/participant meeting when penalty is to be
imposed.

Second Violation

Penalty: After confirmation of the second violation in a school year, the student shall lose eligibility for the
next 6 consecutive scheduled events in which the student is a participant and the parents must aid the
student to become involved in a chemical dependency awareness activity or be assessed by a qualified
agency. Recommendation: Parents must recognize their responsibility to help the student recognize
chemical abuse as a serious problem and, if sufficient cause is found, parents should agree to seek
professional assessment care.

Third Violation

Penalty: After confirmation of the third violation in one school year of this regulation by a participant, the
participant shall be excluded from any extracurricular activities for the remainder of that school year.
Recommendation: Parents must recognize the importance of placing this student under the care of a
professional agency suited to handle problems of this nature. We strongly urge a chemical dependency
assessment and active parental involvement.

Penalties shall be cumulative covering one entire school year.

4) Appeal Process

a. Any student who is denied participation may appeal the decision to the Faculty Review Board.
The Review Board shall consist of the Athletic Director, the head coach or advisor of the program
in question, and one other faculty member appointed by the principal. Any student seeking an
appeal hearing must notify the principal of the school within 5 days of the decision. Once notified,
the principal shall arrange for an appeal hearing within the next 5 school days. A parent or
guardian of the student should be present for this hearing. The Review Board shall then review
the case. The decision of the Review Board shall then be made in writing to the student and the
parents within 72 hours of the hearing.

b. The final appeal process is the principal of the school. Any student may appeal the decision of the
Review Board to the principal within 5 school days of receipt of their decision. The principal shall
then hear the case and make a decision based upon the information presented. The decision of
the principal shall then be made in writing to the student and the parents within 72 hours of the
hearing.

5) Eligibility
The eligibility policy will cover all extracurricular activities, both athletic and non-athletic grades 7-12.

31



Students must be annually scheduled for a minimum of 5 credits — High School and 4 core subjects — Middle
School.

Students shall maintain continuous extracurricular eligibility by having a 2.0 G.P.A. each grading period.

Students at Perry Middle School are ineligible for the next grading period if they have less than a 2.0 G.P.A. or
more than 1 “F” in the grading period. However, a student with 1 “F” and a G.P.A. of 2.0 or greater will remain
eligible. Students in grade 8 transitioning to Perry High School remain under the eligibility policy for the middle
school in the last grading period of the year. Thus, any “F” grade at the high school and more than 1 “F” at the
middle school or less than a 2.0 G.P.A. will automatically mean ineligibility for the next grading period.

All scheduled courses, which issue letter grades, will be used to calculate G.P.A.’s.

Students declared ineligible can continue to practice at the coaches/advisors discretion; however, the
student can never be involved in an interscholastic activity or any function requiring a performance and/or
travel. Teachers are encouraged to report lack of academic improvement and/or behavioral problems to
coach/advisors of ineligible students. Coaches are to take into consideration the continued practicing of
ineligible students who are not working to improve grades or behaving appropriately in their classes.

Parents receiving an interim report(s) placing the student in danger of failing a course for the grading period are
reminded of the impact that this can have on future extracurricular participation. Impacted students/parents are
encouraged to communicate and seek assistance from the teacher of the effected course(s) in order to improve
the student’s nine weeks grade status. The Guidance Department’s of each building can assist with
arrangements with teachers for special help and tutoring sessions. Interim reports of failing or unsatisfactory
course progress can result in the student’s inability to continue extracurricular participation when the grades are
issued. Negative interim reporting is to be considered a parental notification of probationary status of the
student which can result in complete ineligibility of the student’s continued participation in all extracurricular
programs for the next grading period.

All incompletes will be treated as F’s; however, the student will have 1 week to establish a letter grade for the
incomplete before having their G.P.A calculated. Upon recalculation any G.P.A. below a 2.0 will result in the
student being declared ineligible for the remaining grading period.

Students and parents will be notified in writing of any ineligibility effecting extracurricular eligibility.

Eligibility status from one school year to the next will be determined by the G.P.A. at the end of the previous
years last grading period.

Students enrolled in post secondary option courses will be required to submit letter grades signed and verified
by the college instructor within one week of the close of each grading period. Course letter grades not reported
will be considered as incomplete. After the end of the week all non-reported grades will be calculated as an F for
G.P.A. purposes. All grade reporting is the student’s responsibility. All written college grade reports are to be
submitted to the secretary of the Perry Community Fitness Center, office of the Director of Athletics.

The Directors of Athletics of the H.S. and M.S. will be responsible to check and report eligibility’s each
six/nine weeks to the students, parents, and staff.
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lll. SCHOOL SERVICES

A. CLINIC

A centralized clinic serving K-12 students is located in the main hallway at Perry Elementary School. The district nurses
are on duty every school day. They are available for consultation, illnesses, and emergency services.

Students who wish to see the nurse must obtain a pass from the classroom teacher. If the student needs to be excused
from school, the nurse or school personnel will contact the parents before allowing any student to leave.

Most minor ilinesses and injuries will be handled by school personnel. In case of serious injury or illness, parents and/or
Perry Rescue Services will be called. If the parent(s) is not available, the next person designated on the Emergency
Medical Authorization will be contacted. It is important that we have accurate phone numbers for your home, cell, and
work place. These phone numbers should be updated throughout the year should they change.

Emergency Medical Authorization Form

The Ohio Department of Health, under authority granted in Section 3313.712 Ohio Revised Code, requires that an
emergency authorization form be filled out, signed by a parent/legal guardian and kept on file for each student. These
are due annually on or before Friday of the first week of school.

Medication:
A Medication form must be completed for all medications given at school. This includes over the counter medications
such as Tylenol, Advil, Benadryl, or Tums.

If you feel your child may need an over the counter medication during the course of the school year, please complete
both sides of the school district's green medication form, excluding the prescriber box. An adult is welcome to drop off a
supply of the over the counter medication for your student along with the completed form. No student is allowed to carry
medication. If your student requires a prescription medication at anytime during the course of the school year, this form
will need to be completed and will need the prescriber’s signature along with the medicine in its original container brought
into the clinic by an adult.

Inhalers and Epi-pens Students that may need to self-administer an inhaler or Epi-pen at school must complete the
appropriate forms for Authorization for Student Possession and Use of an Epinephrine Autoinjector or Asthma Inhaler,
this must be signed by both the parent and the prescriber. We ask that parents supply the clinic with an additional
inhaler or Epi-pen for back up. Please call the clinic with questions.

B. GUIDANCE SERVICES

Perry Middle School provides comprehensive guidance services in the areas of academic, social-emotional and career
development to all students in grades 5-8. The counselor is available to meet with students and parents to discuss
academic achievement, testing, individual problems, friendship situations, family issues, etc. The counselor serves as an
advocate to ensure the success of our students. The counselor is also the coordinator of our bully prevention program
and the advisor to our Just Say No/ Bully Free Club. All students and parents are encouraged to contact the school
counselor if assistance is needed.

C. MEDIA CENTER

The library/media center is open everyday. Students are able to work on an assignment, ask questions, or get help with
technology. The library/media center is equipped with technology to serve classes. Many on-line databases are available
on the library/media center webpage and students are reminded that they can access these resources from home or
anywhere they can access an Internet ready computer. We are “user friendly”! Please respect the rights of other library
users by doing the following:

Be considerate of others who are working

Use a quiet voice

No food or drinks

Appropriate language only

When others are waiting, limit the time you spend on electronic and online resources

Show care when using all library materials
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In addition, students may check out any print resources available in the library/media center, except for those materials
on reserve by a teacher. Materials may be checked out for two weeks. The fine for overdue books is two (.02) cents per
day per book. If you have an overdue book, you can not check out another book until the overdue book is returned. Most
importantly remember that the library media center can keep you “connected” with good books, online resources,
reference, and multimedia production.
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IV. PERRY BOARD OF EDUCATION POLICY

A. NONDISCRIMINATION AND EQUAL EMPLOYMENT

The Board of Education does not discriminate on the basis of race, color, religion, national origin, sex, disability,
or age in its programs and activities, including employment opportunities.

The Superintendent shall appoint a compliance officer whose responsibility it will be to ensure that Federal and
State regulations are complied with and that any inquiries or complaints are dealt with promptly in accordance
with law. S/He shall also ensure that proper notice of nondiscrimination for Title Il, Title VI, and Title VII of the
Civil Rights Act of 1964, Title IX of the Education Amendment Act of 1972, Section 504 of the Rehabilitation Act
of 1973, and the Age Act is provided to staff members and the general public. Any sections of the District's
collectively-bargained, negotiated agreements dealing with hiring, promotion, and tenure need to contain a
statement of nondiscrimination similar to that in the Board's statement above. In addition, any gender-specific
terms should be eliminated from such contracts.

R.C. 4112.02

A.C. 3301-35-03(A)

42 U.S.C., 2000¢€, et seq., Civil Rights Act of 1964

42 U.S.C., 12112, Americans with Disabilities Act of 1990
29 U.S.C. 701 et seq., Rehabilitation Act of 1973

20 U.S.C. 1681 et seq., Title IX

B. CODE OF STUDENT CONDUCT

Respect for law and for those persons in authority shall be expected of all students. This includes conformity to
school rules as well as general provisions of law affecting students. Respect for the rights of others,
consideration of their privileges, and cooperative citizenship shall also be expected of all members of the
school community. The Board of Education has zero tolerance of violent, disruptive, or inappropriate behavior
by its students.

Respect for real and personal property; pride in one's work; achievement within the range of one's ability; and
exemplary personal standards of courtesy, decency, and honesty shall be maintained in the schools of this
District. It is the responsibility of students, teachers and administrators to maintain a classroom environment
that:

allows teachers to communicate effectively with all students in the class;

allows all students in the class the opportunity to learn;

has consequences that are fair, and developmentally appropriate;

considers the student and the circumstances of the situation; and

enforces the student Code of Conduct/Student Discipline Code accordingly.
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Students may be subject to discipline for violation of the Code of Conduct/Student Discipline Code even if that
conduct occurs on property not owned or controlled by the Board but that is connected to activities or incidents
that have occurred on property owned or controlled by the Board, or conduct that, regardless of where it occurs,
is directed at a Board official or employee, or the property of such official or employee.

Student conduct shall be governed by the rules and provisions of the Student Code of Conduct/Student
Discipline Code. This Code of Conduct/Student Discipline Code shall be reviewed annually.

R.C. 3313.20, 3313.534, 3313.66, 3313.661

C. STUDENT DISCIPLINE

The Board of Education acknowledges that conduct is closely related to learning - an effective instructional
program requires an orderly school environment and the effectiveness of the educational program is, in part,
reflected in the behavior of students.

The Board believes that the best discipline is self-imposed and that students should learn to assume
responsibility for their own behavior and the consequences of their actions. The Board has zero tolerance of
violent, disruptive or inappropriate behavior by its students.

The Board shall require each student of this District to adhere to the Student Code of Conduct/Student

Discipline Code adopted by the Board and to submit to such disciplinary measures as are appropriately
ssigned for infraction of those rules.
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DRUG PREVENTION

The Board of Education recognizes that the misuse of drugs is a serious problem with legal, physical, and social
implications for the whole school community.

The Board acknowledges the illness termed chemical dependency. If it appears that chemical dependency
exists, the Board recognizes that it must share these concerns with the family and student involved. The
Board’s intention is to create an atmosphere of openness and understanding. It should then be the parents’ and
the student’s responsibility to seek qualified counsel and inform the school of what corrective action is being
taken. The school’s responsibility is to support the family in this endeavor. If initial corrective efforts are
ineffective, the case will be reviewed and suitable action will be taken on an individual basis.

Referral to counseling and other support services does not insulate students from disciplinary action for violation
of this policy or the Code of Conduct.

As the educational institution of this community, the schools should strive to prevent drug abuse and help drug
abusers by educational, rather than punitive, means.

SEARCH AND SEIZURE: INVESTIGATIONS AND SEARCHES

The Perry Local School District is responsible for maintaining an orderly, safe and efficient school environment
during the school day and during hours of approved extracurricular activities.

The right of inspection of students’ lockers or articles carried upon their person and interrogation of individual
students is inherent in the authority granted school boards and administrators. Thus, it should be exercised so
as to assure parents that the school will employ reasonable safeguards to protect the well-being of those
children. Nevertheless, the exercise of that authority places unusual demands upon the judgment of school
officials. Therefore, that authority is to be exercised in a manner that does not interfere with students’
constitutional rights. In general, this requires reasonable suspicion that the search will turn up evidence of a
violation of the criminal law or a school rule.

However, lockers, desks and storage areas are Board of Education property on loan for student use. Students
should not expect privacy with respect to any items stored therein. School lockers, desks and storage areas are
subject to random search without regard to whether there is reasonable suspicion that evidence of a violation of
a criminal law or school rule will be discovered. Notice of this policy shall be posted in a conspicuous place in
each building where such searches will occur.

Additionally, the Board, as part of its overall safety and security program, authorizes the use of dogs trained in
detecting drugs and/or weapons to patrol school facilities and premises.

HARASSMENT, INTIMIDATION, BULLYING AND ANY OTHER FORMS OF AGGRESSIVE BEHAVIOR
General Policy Statement

It is the policy of the Board of Education to maintain an education and work environment which is free from all
forms of bullying, intimidation or unlawful harassment, including sexual harassment and/or other forms of
aggressive behavior. This commitment applies to all School District operations, programs, and activities. All
students, administrators, teachers, staff, and all other school personnel share responsibility for avoiding,
discouraging, and reporting any form of bullying, intimidation and/or other forms of aggressive behavior or
unlawful harassment. This policy applies to unlawful conduct occurring on school property, or at another
location if such conduct occurs during an activity sponsored by the Board.

This policy shall not be interpreted to infringe upon the First Amendment rights of students (i.e. to prohibit a
reasoned and civil exchange of opinions, or debate that is conducted at appropriate times and places during the
school day and is protected by State or Federal Law).

The Board will vigorously enforce its prohibition against bullying, intimidation and/or other forms of aggressive
behavior or harassment based on sex, race, color, national origin, religion, disability, or any other unlawful
basis, and encourages those within the School District community as well as third parties, who feel aggrieved to
seek assistance to rectify the problems. The Board will investigate all allegations of bullying, intimidation and/or
other forms of aggressive behavior or harassment and in those cases where unlawful harassment is
substantiated, the Board will take immediate steps to end the bullying, intimidation and/or other forms of
aggressive behavior or harassment. Individuals who are found to have engaged in bullying, intimidation and/or
other forms of aggressive behavior or unlawful harassment will be subject to appropriate disciplinary action and
a recommendation for behavioral intervention through District, private, or community-based resources.

35



For purposes of this policy, "School District community" means students, administrators, teachers, staff, and all
other school personnel, including Board members, agents, volunteers, contractors, or other persons subject to
the control and supervision of the Board.

For purposes of this policy, "third parties" include, but are not limited to, guests and/or visitors on School District
property (e.g., visiting speakers, participants on opposing athletic teams, parents), vendors doing business with,
or seeking to do business with, the Board, and other individuals who come in contact with members of the
School District community at school-related events/activities (whether on or off School District property).

Other Violations of the Policy

The Board will also take immediate steps to impose disciplinary action on individuals engaging in any of the
following prohibited acts

1. Retaliating against a person who has made a report or filed a complaint alleging bullying, intimidation and/or
other forms of aggressive behavior or harassment, or who has participated as a witness in a bullying, intimidation
and/or other forms of aggressive behavior or harassment investigation

2. Filing a malicious or knowingly false report or complaint of bullying, intimidation and/or other forms of aggressive
behavior or harassment.

3. Disregarding, failing to investigate adequately, or delaying investigation of allegations of bullying, intimidation
and/or other forms of aggressive behavior or harassment, when responsibility for reporting and/or investigating
bullying, intimidation and/or other forms of aggressive behavior or harassment charges comprises part of one's
supervisory duties.

Definitions

Harassment, intimidation or bullying means any intentional written, verbal, graphic or physical act that a student
or group of students exhibits toward another particular student(s) more than once and the behavior both
causes mental or physical harm to the other student(s) and is sufficiently severe, persistent, or pervasive that

it creates an intimidating, threatening, or abusive educational environment for the other student(s). Aggressive
behavior is defined as inappropriate conduct that is repeated enough, or serious enough, to negatively impact a
student’s educational, physical, or emotional well being. This type of behavior is a form of intimidation and
harassment, although it need not be based on any of the legally protected characteristics, such as sex, race,
color, national origin, marital status, or disability. It would include, but not be limited to, such behaviors as
stalking, bullying/cyberbullying, intimidating, menacing, coercion, name-calling, taunting, making threats, and
hazing.

Harassment, intimidation, or bullying also means electronically transmitted acts (i.e., Internet, e-mail, cellular
telephone, personal digital assistance (PDA), or wireless hand-held device) that a student(s) or a group of
students exhibits toward another particular student(s) more than once and the behavior both causes

mental and physical harm to the other student and is sufficiently severe, persistent, or pervasive that it creates
an intimidating, threatening, or abusive educational environment for the other student(s).

For the purpose of this policy, the aforementioned "Social District community" is considered to be included.
Sexual Harassment

Pursuant to Title VII of the Civil Rights Act of 1964 and Title IX of the Educational Amendments of 1972, "sexual
harassment" is defined as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual
nature, when:

1. Submission to such conduct is made either implicitly or explicitly a term or condition of an individual's
employment, or status in a class, educational program, or activity;

2. Submission or rejection of such conduct by an individual is used as the basis for employment or educational
decisions affecting such individual,

3. Such conduct has the purpose or effect of interfering with the individual's work or educational performance;
of creating an intimidating, hostile, or offensive working, and/or learning environment; or of interfering with
one's ability to participate in or benefit from a class or an educational program or activity.

Sexual harassment may involve the behavior of a person of either gender against a person of the same or
opposite gender.

Prohibited acts that constitute sexual harassment may take a variety of forms. Examples of the kinds of conduct
that may constitute sexual harassment include, but are not limited to:
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1. Unwelcome sexual propositions, invitations, solicitations, and flirtations.
2. Physical assault.

Threats or insinuations that a person's employment, wages, academic grade, promotion, classroom work or assignments,
academic status, participation in athletics or extra-curricular programs or events, or other conditions of employment or
education may be adversely affected by not submitting to sexual advances.

4. Unwelcome verbal expressions of a sexual nature, including graphic sexual commentaries about a person's body, dress,
appearance, or sexual activities; the unwelcome use of sexually degrading language, jokes or innuendoes; unwelcome
suggestive or insulting sounds or whistles; obscene telephone calls.

5. Sexually suggestive objects, pictures, videotapes, audio recordings or literature, placed in the work or educational
environment, which may embarrass or offend individuals.

6. Unwelcome and inappropriate touching, patting, or pinching; obscene gestures.

7. A pattern of conduct, which can be subtle in nature, that has sexual overtones and is intended to create or has the effect of
creating discomfort and/or humiliation to another.

8. Remarks speculating about a person's sexual activities or sexual history, or remarks about one's own sexual activities or
sexual history.

9. Consensual sexual relationships where such relationship leads to favoritism of a student or subordinate employee with whom
the teacher or superior is sexually involved and where such favoritism adversely affects other students and/or employees.

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Conduct must be sufficiently
severe, pervasive, and persistent such that it adversely affects an individual's employment or education, or such
that it creates a hostile or abusive employment or educational environment.

NOTE: Any teacher, administrator, coach, or other school authority who engages in sexual conduct with
a student may also be guilty of the criminal charge of "sexual battery"” as set forth in Ohio Revised Code
2907.03. The issue of consent is irrelevant in regard to such criminal charge.

Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's race or color and when the conduct has the purpose or effect of interfering with the individual's work
or educational performance; of creating an intimidating, hostile, or offensive working, and/or learning
environment; or of interfering with one's ability to participate in or benefit from a class or an educational program
or activity. Such harassment may occur where conduct is directed at the characteristics of a person's race or
color, such as racial slurs, nicknames implying stereotypes, epithets, and/or negative references relative to
racial customs.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon
an individual's religion or creed and when the conduct has the purpose or effect of interfering with the
individual's work or educational performance; of creating an intimidating, hostile, or offensive working and/or
learning environment; or of interfering with one's ability to participate in or benefit from a class or an educational
program or activity. Such harassment may occur where conduct is directed at the characteristics of a person's
religious tradition, clothing, or surnames, and/or involves religious slurs.

National Origin Harassment

Prohibited national origin harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based
upon an individual's national origin and when the conduct has the purpose or effect of interfering with the
individual's work or educational performance; of creating an intimidating, hostile, or offensive working and/or
learning environment; or of interfering with one's ability to participate in or benefit from a class or an educational
program or activity. Such harassment may occur where conduct is directed at the characteristics of a person's
national origin, such as negative comments regarding customs, manner of speaking, language, surnames, or
ethnic slurs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon
an individual's disability and when the conduct has the purpose or effect of interfering with the individual's work
or educational performance; of creating an intimidating, hostile, or offensive working and/or learning
environment; or of interfering with one's ability to participate in or benefit from a class or an educational
program or activity. Such harassment may occur where conduct is directed at the characteristics of a person's
disabling condition, such as negative comments about speech patterns, movement, physical impairments or
defects/appearances, or the like.
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Reports and Complaints of Bullying, Intimidation and/or Other Forms of Aggressive Behavior or
Harassing Conduct

Members of the School District community and third parties are encouraged to promptly report incidents of
bullying, intimidation and/or other forms of aggressive behavior or harassing conduct to an administrator,
supervisor or other School District official so that the Board may address the conduct before it becomes
severe, pervasive, or persistent. Students and/or their parents/guardians may file reports regarding suspected
harassment, intimidation, or bullying. Such reports shall be reasonably specific, including person(s) involved,
number of times and places of the alleged conduct, the target of suspected harassment, intimidation, and/or
bullying, and the names of any potential student or staff witnesses. Such reports may be filed with any school
staff member or administrator and they shall be promptly forwarded to the building principal for review,
investigation, and action.

Members of the School District community or third parties who believe they have been bullied, intimidated
and/or subjected to other forms of aggressive behavior or unlawful harassment by another member of the
School District community or a third party are entitled to utilize the Board's informal and/or formal investigation
and complaint processes. Initiating a complaint, whether formally or informally, will not adversely affect the
complaining individual's employment or participation in educational or extra-curricular programs. While there are
no time limits for initiating complaints of bullying, intimidation and/or other forms of aggressive behavior or
harassment under this policy, individuals should make every effort to file an informal or a formal complaint as
soon as possible after the conduct occurs while the facts are known and potential witnesses are available.

The names and titles of the Anti-Harassment Complaint Coordinators with whom complaints of sexual and other
forms of unlawful harassment should be filed are set forth in the administrative guidelines that supplement this
policy. The names and titles of these individuals will be published annually in the parent/student and staff
handbooks and in the School District's calendar.

The Superintendent shall establish Administrative Guidelines describing both a formal and an informal process
for making a charge of bullying, intimidation and/or other forms of aggressive behavior or harassment, a process
for investigating claims of bullying, intimidation and/or other forms of aggressive behavior or harassment, and a
process for rendering a decision regarding whether the claim of bullying, intimidation and/or other forms of
aggressive behavior or harassment was substantiated. This Policy and the Administrative Guidelines will be
readily available to all members of the School District community and posted in appropriate places throughout
the School District.

Any Board employee who directly observes bullying, intimidation and/or other forms of aggressive behavior or
unlawful harassment of a student is obligated, in accordance with this policy, to report such observations to one
of the Complaint Coordinators. Thereafter, the Complaint Coordinator must contact the student, if age eighteen
(18) or older, or the student's parents if under the age eighteen (18), to advise s/he/them of the Board's intent to
investigate the alleged misconduct, including the obligation of the Complaint Coordinator or designee to conduct
an investigation following all the procedures outlined for a formal complaint.

Every student is encouraged, and every staff member is required, to report any situation that they believe to be
aggressive behavior directed toward a student. Reports may be made to those identified above.

At least semi-annually, the Superintendent shall provide to the President of the board a written summary of all
reported incidents and post the summary on the District web site (if one exists). The list shall be limited to the
number of verified acts of harassment, intimidation, and/or bullying, whether in the classroom, on school
property, to and from school, or at school-sponsored events.

Allegations of criminal misconduct and suspected child abuse will be reported to the appropriate law
enforcement agency and/or to Child Protective Services in accordance with statute. District personnel shall
cooperate with investigations by such agencies.

Notice of this policy will be annually circulated to and posted in conspicuous locations in all school buildings and
departments within the District and discussed with students, as well as incorporated into the teacher, student,
and parent/guardian handbooks. State and Federal rights posters on discrimination and harassment shall also
be posted at each building. All new hires will be required to review this policy and the related complaint
procedure.

Privacy/Confidentiality

The School District will respect the privacy of the complainant, the individual(s) against whom the complaint is
filed, and the witnesses as much as possible, consistent with the Board’s legal obligations to investigate, to take
appropriate action, and to conform with any discovery or disclosure obligations. All records generated under the
terms of this policy and its related administrative guidelines shall be maintained as confidential to the extent
permitted by law.
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Retaliation against any person who reports, is thought to have reported, files a complaint, or other wise
participates in an investigation or inquiry concerning allegations of aggressive behavior is prohibited and will not
be tolerated. Such retaliation shall be considered a serious violation of Board policy and independent of
whether a complaint is substantiated. Suspected retaliation should be reported in the same manner as
aggressive behavior. Making intentionally false reports about aggressive behavior for the purpose of

getting someone in trouble is similarly prohibited and will not be tolerated. Retaliation and intentionally

false reports may result in disciplinary action as indicated above.

If a student or other individual believes there has been aggressive behavior, regardless of whether it fits a
particular definition, s/he should report it and allow the administration to determine the appropriate course of
action.

The School District will respect the privacy of the complainant, the individual(s) against who the complaint is
filed, and the witnesses as much as possible, consistent with the Board’s legal obligations to investigate, to take
appropriate action, and to conform with any discovery or disclosure obligations. All records generated under this
policy and its related administrative guidelines shall be maintained as confidential to the extent permitted by law.
Informal Process for Addressing Complaints of Bullying, Intimidation and/or Other Forms of Aggressive
Behavior or

Harassment

The administrative guidelines will include an informal complaint process to provide members of the School
District community or third parties who believe they are being unlawfully bullied, intimidated and/or subjected

to other forms of aggressive behavior or harassment with a range of options designed to bring about a
resolution of their concerns. Members of the School District community or third parties who believe that they
have been bullied, intimidated and/or subjected to other forms of aggressive behavior or unlawful harassment
are encouraged to initiate their complaint through this informal complaint process, but are not required to do so.
Those members of the School District community or third parties who believe that they have been bullied,
intimidated and/or subjected to other forms of aggressive behavior or unlawful harassment may proceed
immediately to the formal complaint process and individuals who seek resolution through the informal procedure
may request that the informal process be terminated at any time to move to the formal complaint process.

Students, parents/guardians, and school personnel may make informal complaints of conduct that they consider
to be harassment, intimidation, and/or bullying by verbal report to a teacher, school administrator, or other
school personnel. Such informal complaints shall be reasonably specific, including person(s) involved, number
of times and places of the alleged conduct, the target of suspected harassment, intimidation, and/or bullying,
and the names of any potential student or staff withesses. A school staff member or administrator who receives
an informal complaint shall promptly document the complaint in writing, including the information provided. This
written report shall be promptly forwarded by the school staff member and/or administrator to the building
principal for review, investigation, and appropriate action.

Students who make informal complaints as provided above may request that their name be maintained in
confidence by the school staff member(s) and administrator(s) who receive the complaint. Anonymous
complaints shall be reviewed and reasonable action shall be taken to address the situation, to the extent such
action may be taken that (1) does not disclose the source of the complaint, and (2) is consistent with the due
process rights of the student(s) alleged to have committed acts of harassment, intimidation, and/or bullying.

When a student making an informal complaint has requested anonymity, the investigation of such complaint
shall be limited as is appropriate in view of the anonymity of the complaint. Such limitation of investigation may
include restricting action to a simple review of the complaint subject to receipt of further information and/or the
withdrawal by the complaining student of the condition that his/her report be anonymous.

Formal Process for Addressing Complaints of Bullying, Intimidation and/or Other Forms of Aggressive
Behavior or Harassment

The administrative guidelines will also include a formal complaint process. While the formal complaint process
may serve as the first step to resolution of a charge of unlawful harassment, it is also available in those
circumstances when the informal complaint process fails to satisfactorily resolve a concern. Because of the
need for flexibility, no specific time lines are established for initiating the formal complaint process; however,
once the formal complaint process is begun, the investigation will be completed in a timely manner (ordinarily,
within thirty-one (31) calendar days of the complaint being received).

Although not required, members of the School District community or third parties who feel they have been
bullied, intimidated and/or subjected to other forms of aggressive behavior or unlawful harassment should file a
formal written complaint with the principal of their school building or with one of the Complaint Coordinators
identified in the Administrative Guidelines. Oral complaints of bullying, intimidation and/or other forms of
aggressive behavior or harassment will be reduced to writing by the individual receiving the complaint and the

39



Complainant will be asked to verify the accuracy of the reported charge by signing the document. Complaints
received by a school building principal will be immediately reported to the appropriate Complaint Coordinator
identified in the Administrative Guidelines.

After a complaint is filed, the Complaint Coordinator or designee shall conduct a prompt and timely
investigation. The investigation may include interviews of the complainant, the individual accused of engaging in
harassing behavior, and any other withess who may reasonably be expected to have information relevant to the
situation. All interviewed parties and witnesses will be provided an opportunity to present any evidence that they
reasonably believe to be relevant to the situation.

At the conclusion of the investigation the Complaint Coordinator or designee will prepare and deliver to the
Superintendent a written report summarizing the evidence gathered during the investigation and providing
his/her recommendations regarding whether or not the complaint of bullying, intimidation and/or other forms of
aggressive behavior or unlawful harassment has been substantiated. The written report must be based on the
totality of the circumstances involved in the complaint, the nature of the alleged conduct, the context in which
the alleged conduct occurred, and the ages and maturity of the individuals involved.

Upon review of the written report the Superintendent will either issue a final decision regarding whether or not
the complaint of bullying, intimidation and/or other forms of aggressive behavior or unlawful harassment was
substantiated, or request that further investigation be conducted. A copy of Superintendent's action will be
delivered to both the Complainant and the individual accused of the harassing conduct.

If after investigation, acts of harassment, intimidation, and/or bullying by a specific student are verified, the
building principal or appropriate administrator shall notify the parent/guardian of the perpetrator of that finding in
writing. If disciplinary consequences are imposed against such student, a description of such discipline shall be
included in the notification.

A Complainant who is dissatisfied with the Superintendent's decision may appeal it to the Board of Education by
submitting written notice to the Superintendent within ten (10) days of the date of the Superintendent's decision.
Upon receipt of a notice of appeal, the Board shall meet in executive session at its next regularly scheduled
meeting, which is scheduled to occur at least ten (10) days after the Superintendent's receipt of the appeal
notice, to review the complaint and the summary of the investigation. Following the meeting, the Board will issue
a decision either affirming, modifying, or rejecting the Superintendent's decision. The decision of the Board

shall be final.

The Complaint process set forth in the policy and in the administrative guidelines is not intended to interfere with
the rights of a member of the School District community or a third party to pursue a complaint of bullying,
intimidation and/or other forms of aggressive behavior or unlawful harassment with the United States
Department of Education, Office for Civil Rights, the Ohio Civil Rights Commission, or the Equal Employment
Opportunity Commission.

The Board reserves the right to investigate and resolve a complaint or report of bullying, intimidation and/or
other forms of aggressive behavior or unlawful harassment regardless of whether the member of the School
District community or third party alleging the bullying, intimidation and/or other forms of aggressive behavior or
harassment pursues the complaint.

All complaints about bullying, intimidation and/or other forms of aggressive behavior or harassment that may
violate this policy shall be promptly investigated. The building principal or appropriate administrator shall
prepare a written report of the investigation upon completion. Such report shall include findings of fact, a
determination of whether acts of harassment, intimidation, and/or bullying were verified, and, when prohibited
acts are verified, a recommendation for intervention, including disciplinary action, shall be included in the report.
Where appropriate, written withess statements shall be attached to the report.

A school District employee, student, or volunteer shall be individually immune from liability in a civil action for
damages arising from reporting an incident in accordance with this policy and R.C. 3313.666 if that person
reports an incident of harassment, intimidation, and/or bullying promptly, in good faith, and in compliance with
the procedures specified in this policy. Such immunity from liability shall not apply to an employee, student, or
volunteer determined to have made an intentionally false report about harassment, intimidation, and/or bullying.

Sanctions and Monitoring

The Board shall vigorously enforce its prohibitions against bullying, intimidation and/or other forms of aggressive
behavior or unlawful harassment. While observing the principles of due process, a violation of this policy may
result in disciplinary action up to and including the discharge of an employee or the suspension/expulsion of a
student. All disciplinary action will be taken in accordance with applicable State law and the terms of the
relevant collective bargaining agreement(s). When imposing discipline, the Superintendent shall consider the
totality of the circumstances involved in the matter, including the ages and maturity levels of those involved. In
those cases where bullying, intimidation and/or other forms of aggressive behavior or unlawful harassment is
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not substantiated, the Board may consider whether the alleged conduct nevertheless warrants discipline in
accordance with other Board policies, consistent with the terms of the relevant collective bargaining
agreement(s).

Where the Board becomes aware that a prior remedial action has been taken against a member of the School
District community, all subsequent sanctions imposed by the Board and/or Superintendent shall be reasonably
calculated to eliminate such conduct in the future.

If the investigation finds an instance of harassment, intimidation, and/or bullying has occurred, it will result in
prompt and appropriate remedial and/or disciplinary action. They may include up to expulsion for students, up to
discharge for employees, exclusion for parents, guests, volunteers, and contractors, and removal from any
official position and/or a request to resign for Board members. Individuals may also be referred to law
enforcement officials.

Education and Training

In support of this Policy, the Board promotes preventative educational measures to create greater awareness of
unlawful discriminatory practices. The Superintendent or designee shall provide appropriate training to all
members of the School District community related to the implementation of this policy and its accompanying
administrative guidelines. All training regarding the Board's policy and administrative guidelines and bullying,
intimidation and/or other forms of aggressive behavior or harassment in general, will be age and content
appropriate.

NOTE: This policy has been developed in consultation with parents, district employees, volunteers, students,
and community members as prescribed in R.C. 3313.666 and the State Board of Education’s Model Policy.

R.C. 4112.02

R.C. 3313.666

42 U.S.C. 2000d et seq.

42 U.S.C. 2000€e et seq.

29 U.S.C. 621 et seq.

29 U.S.C. 794

42 U.S.C. 12101 et seq.

20 U.S.C. 1681 et seq.

42 U.S.C. 1983

Revised 12/18/07

Complaint Coordinator for Men:
Complaint Coordinator for Women:

STUDENT HAZING

Hazing activities of any type are inconsistent with and disruptive to the educational process, and prohibited at
any time in school facilities, on school property, and/or off school property if the misconduct is connected to
activities or incidents that have occurred on school property. No administrator, faculty member, or other Board
of Education employee shall encourage, permit, authorize, condone, or tolerate any hazing activities. No
student shall plan, encourage, or engage in any hazing.

Hazing is defined as performing any act or coercing another, including the victim, to perform any act of initiation
into any class, team, or organization that causes or creates a substantial risk of causing mental or physical
harm. Permission, consent, or assumption of risk by an individual subjected to hazing shall not lessen the
prohibitions contained in this policy.

Administrators, faculty members, and other employees of the Board shall be alerted to possible situations,
circumstances, or events that might include hazing. If hazing or planned hazing is discovered, the students
involved shall be informed by the discoverer of the prohibitions contained in this policy and shall be ordered to
end all hazing activities or planned activities immediately. All hazing incidents shall be reported immediately to
the Superintendent. Students, administrators, faculty members, and other employees who fail to abide by this
policy may be subject to disciplinary action and may be held personally liable for civil and criminal penalties in
accordance with law.

The Superintendent shall distribute this policy to all students and Board employees, and shall incorporate it into
building, staff, and student handbooks. It shall also be the subject of discussion at employee staff meetings or
in-service programs.

Administrators, staff members and volunteers shall not intentionally remain ignorant of hazing or potential
hazing activities.

R.C. 2307.44, 2903.31, 3313.661
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WEAPONS

The Board of Education prohibits students from possessing, storing, making, or using a weapon, including a
concealed weapon, in a school safety zone and any setting that is under the control and supervision of the
Board for the purpose of school activities approved and authorized by the Board including, but not limited to,
property leased, owned, or contracted for by the Board, a school-sponsored event, or in a Board-owned
vehicle.

The term "weapon" means any object which, in the manner in which it is used, is intended to be used, or is
represented, is capable of inflicting serious bodily harm or property damage, as well as endangering the health
and safety of persons. Weapons include, but are not limited to, firearms, guns of any type whatsoever,
including air and gas-powered guns (whether loaded or unloaded), knives, razors, clubs, electric weapons,
metallic knuckles, martial arts weapons, ammunition, and explosives.

Policy exceptions include:

1. items pre-approved by an administrator as part of a class or individual presentation under adult
supervision, if used for the purpose and in the manner approved (working firearms and any ammunition
will never be approved as a part of a presentation);

2. theatrical props used in appropriate settings.

Students shall report any information concerning weapons and/or threats of violence by students, staff
members, or visitors to an administrator. Failure to report such information may subject the student to
disciplinary action. This policy shall be implemented through the Code of Conduct/Student Discipline Code,
Policy 5610, and Policy 5610.01, and through administrative guidelines. The Superintendent will refer any
student who violates this policy to the student's parents or guardians and to the criminal justice or juvenile
delinquency system. The student may also be subject to disciplinary action, up to and including expulsion.

This policy will be published annually in all District student and staff handbooks. Publication is not a
precondition to enforcement of this policy.

R.C. 2923.12, 2923.122, 3313.20, 3313.66, 3313.661
18 U.S.C. 921, 20 U.S.C. 8922, 20 U.S.C. 7151

SCHOOL-SPONSORED PUBLICATIONS AND PRODUCTIONS

The Board of Education may sponsor student publications and productions as means by which students learn,
under  adult direction, the rights and responsibilities of public expression in a free society.

For purposes of this policy, "publications” shall include any audio, visual, or written materials such as tapes,
banners, films, pamphlets, notices, newspapers, books, or other like materials. "Productions” shall include
theatrical performances as well as impromptu dramatic presentations.

Such publications and productions also play a vital role in the school program by:
1. interpreting students and the school to the community;
2. serving as a public relations media;
3. developing skills in communicating via the mass media;
4. developing acceptable methods for preserving the constitutional provision of free speech.

In sponsoring a student publication or production, the Board is mindful of the fact that it could be available to
any student attending this school, and must, therefore, generally be suitable for all students.

Issues on which opposing points of view have been promulgated by responsible opinion may be introduced in a
school-sponsored publication provided equal opportunity is given to present each view and provided further that
the material generally is acceptable to this community.

Advertising is permitted in school newspapers, yearbooks, programs, etc. which are published by student
organizations. Permission should be given by the Superintendent/designee.

The Board reserves the right to designate and prohibit the publications or productions which are not protected
by the right of free expression because they violate the rights of others. Such unprotected materials are those
which:
1. are grossly prejudicial to an ethnic, religious, racial, or other delineated group;
2. libel any specific person or persons;
3. seek to establish the supremacy of a particular religious denomination, sect, or point of view over any
other religious denomination, sect, or point of view;
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4. advocate the use or advertise the availability of any substance or material which may reasonably be
believed to:
a. constitute a direct and substantial danger to the health of students;
b. contain obscenity or material otherwise deemed to be harmful to impressionable students who
may receive them;
c. incite violence, advocate the use of force or urge the violation of law or school regulations.

The Board also prohibits publications and productions which:
1. fail to identify the student or organization responsible for distribution;
2. solicit funds for non-school organizations or institutions when such solicitations have not been
approved by the Board;
3. promote, favor, or oppose any candidate for election to the Board or the adoption of any bond issue,
proposal, or question submitted at any election.

The decision as whether or not something is published or produced shall be made by the advisor with appeal to
the Superintendent/designee.

R.C. 3313.20

ADVERTISING OUTSIDE ACTIVITIES

Students may not post announcements or advertisements for outside activities without receiving prior approval
from the Principal. The Principal will attempt to respond to a request for approval within 1 school day of its

receipt.

STUDENT GROUPS

It is the policy of the Board of Education that student groups be recognized as authorized school organizations
only if they are approved by the school administration, sponsored by school-approved personnel, composed of
members of the current student body, hold the majority of their meetings at school, and have established aims
which are educational in nature.

Membership or participation in the organization or operation of any fraternity, sorority, or other secret group as
described by law is prohibited throughout the School District. In particular, the Board shall not tolerate any type
of gang or gang-related activity to occur on District property or while students are under the auspices of the
Board.

ACCEPTABLE USE

Through its strategic planning process, the Perry Public Schools has made a strong commitment to the
extended use of technology by both students and staff, to support a community of learners. We acknowledge
that technology, in its many forms, is a powerful tool for work and study. The access to personal computers,
networks, voice and video technology opens new windows of learning and understanding.

Today, technology plays a significant role in attaining the Perry Local School District’s vision of providing a
world-class education for all learners. Attaining the instructional and curricular goals outlined in the district’s
strategic plan requires the appropriate use of technology by both students and staff. Technology literacy
provides learners with access to an ever-changing world dependent upon information.

We also acknowledge the investment made by the Board of Education, district leadership and the Perry
Community in providing strong direction and support for high quality access for our community of learners to an
abundance of technology resources. Through the strategic planning process, the Perry Local School District has
embarked on an aggressive plan to address the challenging and diverse needs of students in the twenty-first
century. The effective use of technology is an integral component of this plan.

All technology resources are provided and maintained at the District’'s — and therefore, the public’s — expense
and are to be used by the members of the school community with respect for the public’s trust through which
they have been provided.

The Appropriate Use Procedures that follow provide details regarding the appropriate and inappropriate use of
District computers. The procedures do not attempt to articulate all required or proscribed behavior by users.
Successful operation of the District computer network requires that all users conduct themselves in a
responsible, decent, ethical, and polite manner while using the District computers. You, the user, are ultimately
responsible for your actions in accessing and using District computers and the District computer network. As a
user of District computers, you are expected to review and understand the guidelines and procedures in this
document.
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APPROPRIATE USE PROCEDURES
Scope

The following procedures apply to all District staff and students, and covers all District computer
equipment including any desktop or laptop computers provided to staff, the District computer network
("Perrynet, Knowledgenet), and any computer software licensed to the District ("District Computers").

Appropriate Use

The District expects everyone to exercise good judgment and use the computer equipment in a
professional manner. Your use of the equipment is expected to be related to the District's goals of
educating students and/or conducting District business. The District recognizes, however, that some
personal use is inevitable, and that incidental and occasional personal use that is infrequent or brief in
duration is permitted so long as it occurs on personal time, does not interfere with District business,
and is not otherwise prohibited by District policy or procedures.

Use of District Software: District software is licensed to the District by a large number of vendors and
may have specific license restrictions regarding copying or using a particular program. Users of District
software must obtain permission from the District prior to copying or loading District software onto any
computer, whether the computer is privately owned or is a District Computer.

Use of Non-District Software: Prior to loading non-District software onto District Computers (including
laptops, desktops, and PerryNet), a user must receive permission from the District. The District will
create a list of "authorized software" programs that may be loaded onto District laptops without specific
permission. For example, a user will be able to load software onto a laptop that is necessary for a user
to access a personal Internet service for the purpose of remotely accessing the District's email
network. All software must be legally licensed by the user prior to loading onto District Equipment. The
unauthorized use of and/or copying of software is illegal,

Remote Access: The District provides remote access to its internal email network for the convenience
of its staff. Users may access the District's email network over a standard Internet connection by using
either a District laptop or a privately-owned computer. District laptops also have the ability to use the
District's email network "off-line." A user’s email folders are stored locally on the laptop. Therefore, a
user may read, delete, and reply to District email, and create new email, without a direct connection to
the network. Any reply or new email created by the user will be sent to the recipient the next time the
user connects to the network. Also, at the time of the direct connection to the network, email delivered
while the user was off-line will be immediately downloaded to the laptop.

Prohibited Uses: District Computers may not be used for the following purposes:

a. Commercial Use: Using District Computers for personal or private gain, personal business, or
commercial advantage is prohibited.

b. Political Use: Using District Computers for political purposes in violation of federal, state, or
local laws is prohibited. This prohibition includes using District computers to assist or to
advocate, directly or indirectly, for or against a ballot proposition and/or the election of any
person to any office. The use of District Computers for the expression of personal political
opinions to elected officials is prohibited. Only those staff authorized by the Superintendent
may express the District’s position on pending legislation or other policy matters.

c. lllegal or Indecent Use: Using District Computers for illegal, harassing, vandalizing,
inappropriate, or indecent purposes (including accessing, storing, or viewing pornographic,
indecent, or otherwise inappropriate material), or in support of such activities is prohibited.
lllegal activities are any violations of federal, state, or local laws (for example, copyright
infringement, publishing defamatory information, or committing fraud). Harassment includes
slurs, comments, jokes, innuendoes, unwelcome compliments, cartoons, pranks, or verbal
conduct relating to an individual that (1) have the purpose or effect or creating and
intimidating, a hostile or offensive environment; (2) have the purpose or effect of
unreasonably interfering with an individual’'s work or school performance, or (3) interfere with
school operations. Vandalism is any attempt to harm or destroy the operating system,
application software, or data. Inappropriate use includes any violation of the purpose and goal
of the network. Indecent activities include violations of generally accepted social standards for
use of publicly-owned and operated equipment.

d. Non-District Employee Use: District Computers may only be used by District staff and
students, and others expressly authorized by the District to use the equipment.

e. Disruptive Use: District Computers may not be used to interfere or disrupt other users,
services, or equipment. For example, disruptions include distribution of unsolicited advertising
(“Spam”), propagation of computer viruses, distribution of large quantities of information that
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may overwhelm the system (chain letters, network games, or broadcasting messages), and
any unauthorized access to or destruction of District Computers or other resources accessible
through the District’'s computer network ("Cracking" or "Hacking").

Privacy

District Computers, the Internet, and use of email are not inherently secure or private. For example, the
content of an email message, including attachments, is most analogous to a letter or official memo
rather than a telephone call, since a record of the contents of the email may be preserved by the
sender, recipient, any parties to whom the email may be forwarded, or by the email system itself. It is
important to remember that once an email message is sent, the sender has no control over where it
may be forwarded and deleting a message from the user’s computer system does not necessarily
delete it from the District computer system. In some cases, emails have also been treated as public
records in response to a public records disclosure request. Likewise, files, such as Internet "cookies"
(explained more fully below) may be created and stored on a computer without the user’s knowledge.
Users are urged to be caretakers of your own privacy and to not store sensitive or personal information
on District Computers. The District may need to access, monitor, or review electronic data stored on
District Computers, including email and Internet usage records.

While the District respects the privacy of its staff and while the District currently does not have a
practice of monitoring or reviewing electronic information, the District reserves the right to do so for any
reason. The District may monitor and review the information in order to analyze the use of systems or
compliance with policies, conduct audits, review performance or conduct, obtain information, or for
other reasons. The District reserves the right to disclose any electronic message to law enforcement
officials, and under some circumstances, may be required to disclose information to law enforcement
officials, the public, or other third parties, for example, in response to a document production request
made in a lawsuit involving the District or by a third party against the user or pursuant to a public
records disclosure request.

Discipline

The Appropriate Use Procedures are applicable to all users of District Computers and refers to all
information resources whether individually controlled, shared, stand alone, or networked. Disciplinary
action, if any, for students, staff, and other users shall be consistent with the District's standard policies
and practices. Violations may constitute cause for revocation of access privileges, suspension of
access to District computers, other school disciplinary action, and/or appropriate legal action. Specific
disciplinary measures will be determined on a case-by-case basis.

Care for District Computers

Users of District Computers are expected to respect the District’'s property and be responsible in using
the equipment. Users are to follow any District instructions regarding maintenance or care of the
equipment. Users may be held responsible for any damage caused by your intentional or negligent
acts in caring for District Computers under your control. The District is responsible for any routine
maintenance or standard repairs to District Computers. Users are expected to timely notify the District
of any need for service.

Users are not to delete or add software to District Computers without District permission. Due to
different licensing terms for different software programs, it is not valid to assume that if it is permissible
to copy one program, then it is permissible to copy others.

2. USING EMAIL AND THE INTERNET WISELY
Using Email Wisely

a. Email encourages informal communication because it is easy to use. However, unlike a
telephone call however, email creates a permanent record that is archived and often
transmitted to others. Remember that even when you delete an email from your mailbox, it
still may exist in the system for some period of time.

b. Be circumspect about what you send and to whom. Do not say anything in an email that you
would not want to see republished throughout the District, in Internet email, or on the front
page of the local newspaper. Remember that email invites sharing; a push of the button will
re-send your message worldwide, if any recipient (or hacker) decides to do so. What you say
can be republished and stored by others.

c. Beware of the "Reply All" button. Often your message only needs to be returned to one
individual -- is the message really appropriate for (and should it really take the time of)
everyone on the address list
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d. You can create liability for yourself and the District. For example, within or outside the District,
if you "publish" (type or re-send) words that defame another individual or disparage another
individual or institution, if you upload or download or re-send copyrighted or pornographic
material, if you use email to harass or discriminate against someone, or if you send private
information or data about someone, you may violate applicable laws and District policy. Make
sure none of your activities violate any law or policy.

e. Please keep in mind that because of intermediary server problems and other potential delays,
Internet email can sometimes take anywhere from five minutes to several days to arrive. It
may not be the best means to send time-sensitive information.

f.  Finally, beware of sending attachments. They may arrive garbled if the recipient is using a
different email system.

g. Email attachments can introduce viruses into the District system, and you can introduce a
virus into a recipient’s system by forwarding an infected attachment. This is especially likely if
the attachment arrives from an unknown source via the Internet. If you do not know the
sender of Internet email, consider routing the message to the MIS staff who can open the
attachment for you on a computer isolated from the District network. While that should prevent
activating a virus, it will not stop certain other infections (e.g., a logic bomb). Please do not
open attached files ending in "EXE," "BAT," or "COM," as these files may be viruses or
programs designed to delete data from the computer.

Using the Internet Access Wisely

a. Be circumspect about where you go and what you do. Do not visit any site or download or
share any material that might cause anyone to question your professionalism, or the District’s.

b. Read the "License" or "Legal" contract terms on every site. Do not purport to bind the District
to any license or other contract. If you make an agreement on your own behalf, do not violate
that agreement using the District equipment or Internet account.

c. Do not assume that just because something is on the Internet, you may copy it. As a general
rule, assume that everything is copyrighted and do not copy it unless there is a notice on the
site stating that you may do so. For example, if you see a clever cartoon assume that you
may NOT copy it. Governmental documents are an exception (you may copy them), but you
must confirm that it is the "government" and not a government-related entity such as the post
office.

d. Be aware of the "Do you want a cookie?" messages (if you have configured your browser to
get such messages). If you answer yes, whatever activity in which you are engaged will be
logged by the site owner to help it or its advertisers develop a profile about you or the District.
It is possible that your browser is set to accept cookies without asking you each time.

You can create liability for yourself and the District. For example, if you "publish" (type or re-send)
words that defame or disparage another individual or institution, if you upload or download or re-send
copyrighted or pornographic material, if you use the Internet to harass or discriminate against
someone, or if you provide private information or data about someone, you may violate applicable laws
or District policy. Make sure none of your activities violate any law or policy.

Do not engage in any "spamming" or other activities that could clog or congest Internet networks.
Disciplinary action taken as a result of violations of our policies involving the misuse/abuse of computer
privileges will range from loss of computer privileges through detentions to out-of-school suspension

for up to 10 days with possible recommendation for expulsion.

M. INTERROGATION OF STUDENTS

The School is committed to protecting students from harm that may be connected with the school environment and
also recognizes its responsibility to cooperate with law enforcement and public child welfare agencies. While the
School believes these agencies should conduct their investigations off school property if possible, investigations can
take place at school in emergency situations or if the violation being investigated occurred on school property.

Before students are questioned as witnesses or suspects in an alleged criminal violation, the building administrator
will attempt to contact a parent prior to questioning and shall remain in the room during questioning.

If a student is questioned as the subject of alleged child abuse or neglect, the building administrator will attempt to
contact a parent prior to questioning, and s/he (or a designated guidance counselor) will remain in the room during
questioning. If the agency investigating the alleged child abuse or neglect suspects the parent is the perpetrator,
neither parent will be contacted prior to questioning, but the building administrator (or a designated guidance
counselor) will remain in the room during questioning.

If law enforcement or children’s services agency removes a student from school, the parents will be notified.
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REMOVAL, SUSPENSION, EXPULSION, AND PERMANENT EXCLUSION OF STUDENTS

The Board of Education recognizes that exclusion from the educational program of the schools, whether by
emergency removal, out-of-school suspension, expulsion, or permanent exclusion, is the most severe sanction
that can be imposed on a student in this District, and one that cannot be imposed without due process.
However, the Board has zero tolerance of violent, disruptive or inappropriate behavior by its students.

No student is to be removed, suspended out-of-school, expelled and/or permanently excluded unless his/her
behavior represents misconduct as specified in the Student Code of Conduct/Student Discipline Code approved
by the Board. The Code shall also specify the procedures to be followed by school officials when implementing
such discipline. In addition to the procedural safeguards and definitions set forth in this policy and the
student/parent handbook, additional procedures and considerations shall apply to students identified as
disabled under the IDEIA, ADA, and/or Section 504 of the Rehabilitation Act of 1973. (See Policy 2465,
“Suspension/Expulsion of Disabled Students.”)

Students may be subject to discipline for violation of the Student Code of Conduct/Student Discipline Code even
if that conduct occurs on property not owned or controlled by the Board but where such conduct is connected to
activities or incidents that have occurred on property owned or controlled by the Board, or conduct that,
regardless of where it occurs, is directed at a District official or employee, or the property of such official or
employee.

For purposes of this policy and the Student Code of Conduct/Student Discipline Code, the following
shall apply:

1. "Emergency removal" shall be the exclusion of a student who poses a continuing danger to District
property or persons in the District or whose behavior presents an on-going threat of disrupting the
educational process provided by the District. [See Policy 5610.03 “Emergency Removal]

The assistant superintendent, assistant building administrator, and/or other administrator may impose
a suspension from school not to exceed ten (10) school days. The assistant superintendent,
building administrator, and/or assistant building administrator also may not permit a student
on school property and may prohibit a student from participating in any or all co-curricular
and extra-curricular activities in accordance with the Code of Conduct/Student Discipline
Code.

2. Suspension may extend beyond the current school year, if at the time a suspension is imposed, fewer
than ten (10) days remain in the school year. The Superintendent may apply any or all of the period of
suspension to the following year. The procedures for suspension are set forth in the Student Code of
Conduct/Student Discipline Code and Board Policy 5611 "Due Process Rights".

Preliminary Hearing

¢ No student is to be suspended without an informal, preliminary hearing, unless a clear and present
danger exists, or it is otherwise impossible or unreasonably difficult to hold such hearing (e.g., the
student intentionally makes him/herself unavailable). In such instances, the necessary written
notice and hearing shall follow as soon as practicable (see Form 5610 F1).

e The administrator shall provide the student with a written notice of the charge(s) against him/her
and shall provide a hearing for the student before a suspension is ordered so that the student has
a full opportunity to state why s/he should not be suspended. The student's parents/guardians may
be informed of the charges and the preliminary hearing if the building administrator so chooses.
The hearing shall be held on the day of the alleged infraction or as soon thereafter as possible if
an emergency prohibits an immediate hearing. (see Form 5610 F2, Form 5610 F3, Form 5610 F4,
and Form 5610 F5)

3. "Expulsion" shall be the exclusion of a student from the schools of this District for a period not to
exceed the greater of eighty (80) school days or the number of school days remaining in a semester or
term in which the incident that gives rise to the expulsion takes place or for one (1) year as specifically
provided in this policy and the Student Code of Conduct/Student Discipline Code. Only the
Superintendent may expel a student. The procedures for expulsion are set forth in the Student Code of
Conduct/Student Discipline Code and Board Policy 5611 “Due Process Rights”.

a. Firearm or Knife

Unless a student is permanently excluded from school, the Superintendent shall expel a
student from school for a period of one (1) year for bringing a firearm or knife to a school
building or on to any other property (including a school vehicle) owned, controlled, or operated
by the Board, to an interscholastic competition, an extra-curricular event, or to any other
school program or activity that is not located in a school or on property that is owned or
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controlled by the Board, except that the Superintendent may reduce this period on a case-by-
case basis in accordance with this policy. Similarly, the Superintendent shall expel a student
from school for a period of one (1) year for possessing a firearm or knife at school or on any
other property (including a school vehicle) owned, controlled, or operated by the Board, at
interscholastic competition, an extra-curricular event, or at any other school program or
activity that is not located in a school or on property that is owned or controlled by the Board,
except the Superintendent may reduce this period on a case-by-case basis in accordance
with this policy. The expulsion may extend, as necessary, into the school year following the
school year in which the incident that gives rise to the expulsion takes place. The
Superintendent shall refer any student expelled for bringing a firearm (as defined in 18 U.S.C.
921(a)(3)) or weapon to school to the criminal justice or juvenile delinquency system serving
the District.

A firearm is defined as any weapon, including a starter gun, which will or is designed to or
may readily be converted to expel a projectile by the action of an explosive, the frame or
receiver of any such weapon, any firearm muffler or silencer, or any destructive device. A
destructive device, includes, but is not limited to any explosive, incendiary, or poison gas,
bomb, grenade, rocket having a propellant charge of more than four (4) ounces, missile
having an explosive or incendiary charge of more than one-quarter ounce, mine, or other
similar device.

A knife is defined as any weapon or cutting instrument consisting of a blade fastened to a
handle; a razor blade; or any similar device (including sharp, metal martial arts weapons such
as ninja throwing stars) that is used for, or is readily capable of, causing death or serious
bodily injury.

The Superintendent may, in his/her sole judgment and discretion, modify or reduce such
expulsion in writing, to a period of less than one (1) year, on a case-by-case basis, upon
consideration of the following.

i. Applicable State or Federal laws and regulations relating to students with
disabilities (for example, where the incident involves a student with a disability
and the misconduct is determined by a group of persons knowledgeable
about the child to be a manifestation of the student’s disability);

ii. The degree of culpability given the age of the student and its relevance to the
misconduct and/or punishment and/or evidence regarding the probable
danger posed to the health and safety of others, including evidence of the
student’s intent and awareness regarding possession of the firearm or knife;
and/or

iii. The academic and disciplinary history of the student, including the student’s
response to the imposition of any prior discipline imposed for behavioral
problems.

Violent Conduct

If a student commits an act at school, on other school property, at an interscholastic
competition, extra-curricular event, or any other school program or activity and the act:
i. would be a criminal offense if committed by an adult; and
ii. results in serious physical harm to person(s) as defined in R.C. 2901.01(A)(5);
or to property as defined in R.C. 2901.01(A)(6)

The Superintendent may expel the student for a period of up to one (1) year. The
Superintendent may extend the expulsion into the next school year or reduce the expulsion as
necessary on a case-by-case basis as specified below. The student need not be prosecuted
or convicted of any criminal act to be expelled under this provision.

The Superintendent may, in his/her sole judgment and discretion, reduce such expulsion to a
period of less than one (1) year, on a case-by-case basis, upon consideration of the following:

Applicable State or Federal laws and regulations relating to students with disabilities (for
example, where the incident involves a student with a disability and the misconduct is
determined by a group of persons knowledgeable about the child to be a manifestation of the
student’s disability); or other extenuating circumstances, including, but not limited to, the
academic and disciplinary history of the student, including the student’s response to the
imposition of any prior discipline imposed for behavioral problems.
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If at the time of the suspension or expulsion, there are fewer days remaining in the school
year than the number of days of the suspension or expulsion, the Superintendent may apply
any or all of the remaining period to the following school year.

c. Bomb Threats

If a student makes a bomb threat to a school building or to any premises at which a school
activity is occurring at the time of the threat, the Superintendent may expel the student for a
period of up to one (1) year. The Superintendent may extend the expulsion into the next
school year or reduce the expulsion as necessary on a case-by-case basis as specified
below. The student need not be prosecuted or convicted of any criminal act to be

expelled under this provision.

The Superintendent may, in his/her sole judgment and discretion, reduce such expulsion to a
period of less than one (1) year, on a case-by-case basis, for the following reasons:
iv. for students identified as disabled under the IDEA, ADA, and Section 504 of
the Rehabilitation Act of 1973, upon recommendation from the group of
persons knowledgeable of the student’s educational needs; or
v. other extenuating circumstances, including, but not limited to, the academic
and disciplinary history of the student, including the student’s response to the
imposition of any prior discipline imposed for behavioral problems.

If at the time of the suspension or expulsion, there are fewer days remaining in
the school year than the number of days of the suspension or expulsion, the Superintendent
may apply any or all of the remaining period to the following school year.

"Permanent exclusion" shall mean the student is banned forever from attending a public school in the
State of Ohio. (See Policy 5610.01)

If a student is expelled for more than twenty (20) school days or for any period of time that extends into
the next school year, the Superintendent shall provide the student and his/her parents with the names,
addresses, and telephone numbers of those public or private agencies in the community which offer
programs or services that help to rectify the student's behaviors and attitudes that contributed to the
incident(s) that caused the expulsion.

If the Superintendent determines that a student's behavior on a school vehicle violates school rules,
s/he may suspend the student from school bus-riding privileges for the length of time deemed
appropriate for the violation and remediation of the behavior. Any such suspension must comply with
due process and the Student Code of Conduct/Student Discipline Code.

The Board authorizes the Superintendent to provide for options to suspension/expulsion of a student
from school which may include alternative educational options.

The Superintendent shall initiate expulsion proceedings against a student who has committed an act
that warrants expulsion under Board policy even if the student withdraws from school prior to the
hearing or decision to impose the expulsion. The expulsion must be imposed for the same duration it
would have been had the student remained enrolled.

The Board may temporarily deny admittance to any student who has been expelled from the schools of
another Ohio district or an out-of-state district, if the student’s expulsion period set by the other district
has not expired. The expelled student shall first be offered an opportunity for a hearing. This provision
also applies to a student who is the subject of a power of attorney designating the child’s grandparent
as the attorney-in-fact or caretaker authorization affidavit executed by the child’s grandparent and is
seeking admittance into the schools of this District in accordance with Policy 5111.

The Board may temporarily deny admittance to any student who has been suspended from the schools
of another Ohio district, if the student’s suspension period set by the other district has not expired. The
suspended student shall first be offered an opportunity for a hearing before the Board.

When a student is expelled from this District, the Superintendent shall send written notice to any
college in which the expelled student is enrolled under Postsecondary Enroliment Options at the time
the expulsion is imposed. The written notice shall indicate the date the expulsion is scheduled to
expire and that the Board has adopted a provision in Policy 2271 under R.C. 3313.613 to deny high
school credit for postsecondary courses taken during an expulsion.

If the expulsion is extended, the Superintendent shall notify the college of the extension.

49



The Superintendent may require a student to perform community service in conjunction with or in place
of a suspension or expulsion. The Board may adopt guidelines to permit the Superintendent to impose
a community service requirement beyond the end of the school year in lieu of applying the suspension
or expulsion into the following school year.

A copy of this policy is to be posted in a central location in each school and made available to students
and parents upon request. Key provisions of the policy should also be included in the parent-student
handbook.

R.C. 2919.222, 3313.534, 3313.649, 3313.66, 3313.661, 3313.662, 3313.663
R.C. 3313.664, 3321.13 (B)(3) and (C),3327.014

18 U.S.C. Section 921

20 U.S.C. 3351, 20 U.S.C. 7151, 20 U.S.C. 8921

O. ADMINISTRATIVE PROCEDURE WITH RESPECT TO POSSIBLESTUDENT SUSPENSIONS AND

EXPULSIONS, ADOPTED BY THE SUPERINTENDENT IN ACCORDANCE AND COMPLIANCE WITH
REVISED CODE 3313.66

In order to ensure the prompt and fair discipline of students in accordance with the Board's Student Conduct
Code adopted pursuant to Revised Code 3313.661, and to ensure the most efficient use of the district's
administrative resources, the following administrative procedure is adopted:

1.

When a student engages in misconduct, which may give rise to a suspension, the building
principal/assistant principal shall provide the student written notice of the intention to consider his/her
possible suspension and the reasons for the possible suspension. If the proposed suspension is
based on a violation of statutes referenced in 3313.662(a) (see paragraph 7 below), and if the pupil is
sixteen years of age or older, the notice shall include a statement that the Superintendent may seek
permanent exclusion of the pupil should he/she be convicted or adjudicated a delinquent child for that
violation.

Prior to a suspension, the principal shall provide the student an opportunity to appear at an informal
hearing conducted by the Principal, Assistant Principal, or Superintendent's designee to challenge the
reason for the possible suspension or otherwise explain the pupil's actions.

If at the conclusion of the hearing the principal/assistant principal believes a suspension is
appropriate, the principal/assistant principal shall issue a written notice of suspension within one (1)
school day after the effective date of such suspension. The notice shall be in writing and directed to
the parent, guardian, or custodian of the pupil or, if the pupil is eighteen (18) years of age or older, to
the pupil himself/herself, with a copy to the Treasurer of the Board. The notice shall specify the
reasons for the suspension, the right of the pupil or his parent, guardian, or custodial to appeal the
suspension to the designee of the Board, to be represented in the appeal, to be granted a hearing
before the designee to be heard against the suspension, and to request that the appeal hearing be
held in executive session. The notice shall also provide, in appropriate circumstances, that the
Superintendent may seek the pupil's permanent exclusion if the suspension is based on a violation
listed in 3313.662(A), which violation was committed when the pupil was sixteen (16) years of age or
older and if the pupil is convicted or adjudicated a delinquent as a result of that violation.

If the principal believes the misconduct also warrants consideration for expulsion, the principal shall so
advise the Superintendent's designee for purposes of expulsion consideration in writing, with a copy to
the pupil (if 18 or older), or the pupil's parent, guardian, or custodian.

The Superintendent's designee for purposes of expulsion consideration shall review the principal's
recommendation. If the Superintendent believes expulsion consideration is warranted, the
Superintendent shall provide to the pupil and his/her parent, guardian or custodian written notice of the
intention to consider expulsion of the student, and notice of an opportunity to appear before the
Superintendent's designee to challenge the reasons for the possible expulsion or otherwise explain the
pupil's action. The notice from the Superintendent shall include the reasons for the possible expulsion,
notice of the opportunity of the pupil and his/her parent, guardian, custodian, or representative to
appear before the Superintendent's designee to challenge the reasons for the possible expulsion or
otherwise explain the pupil's action, and notice of the time and place to appear. The time and place for
the pre-expulsion hearing shall be not earlier than three (3) nor later than five (5) school days after the
notice is given, unless the Superintendent grants an extension at the request of the pupil or his parent,
guardian, custodian, or representative. Should an extension be granted, the Superintendent shall
notify the pupil and his parent, guardian, custodian, or representative of the new time and place to
appear. If the proposed expulsion is based on a violation as listed in 3313.662(A) (see paragraph 7
below) and if the pupil is sixteen (16) years of age or older, the notice shall also include a statement
that the Superintendent may seek to permanently exclude the pupil if he/she is convicted or
adjudicated a delinquent child for that violation.

The pre-expulsion hearing shall be conducted by the Superintendent's designee. For purposes of
conducting pre-expulsion hearings and conducting such other activities as may be required by the
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10.

Superintendent's designee under this procedure in connection with student expulsions, the
Superintendent hereby designates a district principal different from the principal of the building in which
the student is enrolled.

Following the conduct of the pre-expulsion hearing, the Superintendent's designee shall make a
recommendation to the Superintendent with respect to expulsion. If the decision is to expel, the
Superintendent shall, within one (1) school day after the time of the expulsion, provide written notice of
the expulsion to the parent, guardian, or custodian of the pupil or, if the pupil is eighteen (18) years of
age or older, to the pupil himself/herself, with a copy to the Treasurer of the Board. That notice shall
include the reasons for the expulsion, notification of the right of the pupil or his parent, guardian, or
custodian to appeal the expulsion to the Board of Education's designee, to be represented in all such
appeal proceedings, to be granted a hearing before the Board’s designee to be heard against the
expulsion, and to request that the hearing be conducted in executive session. The notice shall also
specify that the expulsion may be subject to extension pursuant to 3313.66(F) if the student is
permanently excluded by the Superintendent of Public Instruction following the student's conviction of,
or adjudication as a delinquent child for, committing at age 16 or older an act that would be a criminal
offense if committed by an adult and which constitutes any of the following:

a. illegal conveyance or possession of deadly weapons or dangerous ordnance on school
premises in violation of Revised Code 2923.112;

b. carrying concealed weapons in violation of 2923.12 (or similar municipal ordinance) on school
property or at a school activity;

c. selling or offering to sell or possessing a controlled substance or drug abuse instrument, other
than a minor drug possession offense, in violation of Revised Code 2925.03, 2925.11 or
2925.12 on school property or at a school activity;

d. aggravated murder in violation of 2903.01, murder in violation of 2903.02, voluntary
manslaughter in violation of 2903.03, involuntary manslaughter in violation of 2903.04,
felonious assault in violation of 2903.11, aggravated assault in violation of 2903.12, rape in
violation of 2907.02, gross sexual imposition in violation of 2907.05, or felonious sexual
penetration in violation of former 2907.12 on school property or at a school function if the victim
was at the time of the act a school employee; and

e. complicity in any of the above-described violations regardless of whether the act of complicity
was committed on school property or at a school activity.

If the expulsion exceeds twenty (20) school days and/or if the expulsion extends into the following
semester of school year, the notice from the Superintendent of expulsion shall also provide the pupil
and his parent, guardian, or custodian with information about services or programs offered by public
and private agencies which work toward improving those aspects of the pupil's attitudes and behaviors
that contributed to the incident(s) which gave rise to the pupil's expulsion. The information to be
provided in the Superintendent's notice shall include the names, addresses, and phone numbers of the
appropriate public and private agencies.

Upon appeal, the Board of Education's designee for suspension and expulsion appeals, the associate
superintendent shall convene the hearing on the suspension or expulsion. At the conclusion of the
hearing, the Board's designee, in accordance with Board policy and 3313.66(E), is empowered to
affirm the order of suspension or expulsion, re-instate the pupil, or otherwise reverse, vacate, or modify
the order of suspension or expulsion.

The Board's designee, in conducting any appeal hearing of a suspension or expulsion, shall be
responsible for making a verbatim record of the hearing. The decision of the Board's designee on
appeal should be communicated in writing to the pupil and her/his parent, guardian, or custodian, with
a copy to the Treasurer of the Board of Education. The Board's designee's written decision, if affirming
the suspension or expulsion, shall advise the pupil, parent, guardian, or custodian of the right to appeal
under Chapter 2506 of the Ohio Revised Code.

LEGAL REFS: ORC 3313.66; 3313.661; 3313.662

a. A Board of Education may establish a program and adopt guidelines under which a
Superintendent may require a pupil to perform community service in conjunction with or in
place of a suspension or expulsion imposed under Section 3313.66 of the Revised Code. Ifa
Board adopts such guidelines, they shall permit a Superintendent to impose a community
service requirement beyond the end of the school year in lieu of applying the suspension or
expulsion into the following school year. Any guidelines adopted shall be included in the
Code adopted under this section.

b. The superintendent may expel a pupil for a period not to exceed one year for committing an
act that is a criminal offense when committed by an adult and that results in serious physical
harm to persons or property on any property owned or controlled by the board or at an
interscholastic competition, extracurricular event, or any other school program or activity.

c. Aslong as they are served entirely in a school setting, “in-school” suspensions do not require
notice, hearing and appeal rights, etc. R.C. 3313.66(A) and (K)(2).
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d. The Superintendents may expel, for a period of one year, any student who brings a firearm or
knife to an interscholastic competition, an extracurricular event, or any other school program
or activity that is not located in a school or on property owned or controlled by a district. R.C.
3313.66(B)(2)(b), (B)(3).

e. Students will be denied middle school credit for post-secondary courses, any portion of which
are taken during the period of a student’s expulsion. P.H.S. is not obligated to grant credit for
college courses enrolled in by a student who has been expelled or which have been taken by
the student at the time he/she was expelled.

f.  New R.C. 3313.66(B)(6) REQUIRES the superintendent to initiate proceedings against a pupil
who has committed an act that warrants expulsion under the board’s policy, even if the
student withdraws from school. Following a hearing, if the superintendent determines that
expulsion is warranted, disciplinary action must be handed down for the same period as
would be appropriate for students who had not withdrawn.

g. Under R.C. 3313.66(J), schools are now permitted to deny admission to any student who is
currently under a period of suspension from another district in Ohio. The “receiving” district
must offer an opportunity for a hearing (same as for students expelled from another public
school) before denying admittance. Unlike expulsions, this provision does not apply to
suspensions from out-of-state or private schools. R.C. 3313.(J)(1)(a).

11. Academic Consequences of Suspension and Expulsion

Since the goal of the Perry Local Schools is to provide each student with a quality education, exclusion
from school activities and classes by out-of-school suspension or expulsion will be reserved for only
the most serious or persistent offenses. Students committing offenses warranting out-of-school
suspension (in or out-of-school) or expulsion have forfeited their rights to participate in the educational
program during their suspension or expulsion.

Students will, therefore, not be permitted to make up for credit work missed during the period of out-of-
school suspension or expulsion. However, students may make up work and tests for full credit in case
in-school suspension.

PERMANENT EXCLUSION OF NONDISABLED STUDENTS

In accordance with the law, the Board of Education may seek to permanently exclude a student, sixteen (16)
ears of age or older, who has been convicted of or adjudicated delinquent for the reason of the following
offenses:
1. carrying a concealed weapon or conveying or possessing a deadly weapon or dangerous ordnance on
property owned or controlled by a board of education or at an activity held under the auspices of this
Board
2. possessing, selling, or offering to sell controlled substances on property owned or controlled by a
board of education or at an activity under the auspices of this Board
3. complicity to commit any of the above offenses, regardless of where the complicity occurred

In accordance with law, any student, sixteen (16) years of age or older, who has been convicted or adjudicated
delinquent for committing the following offenses may be subject to permanent exclusion:
1. rape, gross sexual imposition or felonious sexual penetration
2.  murder, manslaughter, felonious or aggravated assault
3. complicity to commit offenses described in paragraphs A and B, regardless of where the complicity
occurs

The above statement of policy on permanent exclusion is to be posted in a central location in each school as
ell as made available to students, upon request.

If the Superintendent has adequate evidence that a student, sixteen (16) years old or older at the time of the
offense, has been convicted of or is an adjudicated delinquent resulting from any of the above offenses, s/he
shall submit a written recommendation to the Board that the student should be permanently excluded from the
public schools by the State Superintendent of Public Instruction. The recommendation is to be accompanied by
the evidence, other information required by statute, and the name and position of the person who should
present the District's case to the State Superintendent. The Board, after considering all the evidence, including
the hearing of witnesses, shall take action within fourteen (14) days after receipt of the Superintendent's
recommendation.

If the Board adopts the resolution, the Superintendent shall submit it to the State Superintendent, together with
the required documents and the name of the person designated by the Board as its representative to present
the case to the State Superintendent. A copy of the resolution shall be sent to both the student and his/her
parents.
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If the Board fails to pass the resolution, it shall so notify the Superintendent, in writing, who, in turn, shall provide
written notification of the Board's action to both the student and his/her parents.

If the State Superintendent rejects the Board's request, the District Superintendent shall readmit the student in
accordance with statute and District guidelines.

If the State Superintendent acts on the Board's request, his/her actions and those of the District shall be in
accord with the procedures described in statute.

R.C. 2151.27, 2903.03-.04, 2903.11-.12, 2907.02, 2907.05, 2907.12, 2923.12
R.C. 2923.22, 2925.03, 2923.01-.02, 2923.122 R.C. 3313.66, 3313.661, 3313.662

IN-SCHOOL DISCIPLINE

It is the purpose of this policy to allow for an alternative to out-of-school suspension. The availability of in-
school discipline options is dependent upon the financial ability of the Board of Education to support them.

In-school discipline will only be offered at the discretion of the administration for offenses found in the Student
Code of Conduct/Student Discipline Code.

The Superintendent is to establish administrative guidelines for the proper operation of such programs. As long
as the in-school disciplinary alternatives are served entirely in the school setting, they will not require any notice,
hearing or appeal rights.

R.C. 3313.66, 3313.661

EMERGENCY REMOVAL OF STUDENTS

If a student’s presence poses a continuing danger to persons or property, or an ongoing threat of disrupting the
academic process taking place either in a classroom or elsewhere on school premises, then the Superintendent,
principal or assistant principal may remove the student from curricular activities or from the school premises. A
teacher may remove the student from curricular activities under the teacher’s supervision, but not from the
premises. If a teacher makes an emergency removal, the teacher will notify a building administrator of the
circumstances surrounding the removal in writing, as soon as practicable. No prior notice or hearing is required
for any removal under this policy. In all cases of normal disciplinary procedures where a student is removed
from a curricular activity for less than one (1) school day and is not subject to further suspension or expulsion,
the following due process requirements do not apply.

If the emergency removal exceeds one (1) school day, then a due process hearing will be held within three (3)
school days after the removal is ordered. Written notice of the hearing and the reason for the removal and any
intended disciplinary action will be given to the student as soon as practical prior to the hearing. If the student is
subject to out-of-school suspension, the student will have the opportunity to appear at an informal hearing
before the principal, assistant principal, Superintendent or designee and has the right to challenge the reasons
for the intended suspension or otherwise explain his/her actions. Within one (1) school day of the decision to
suspend, written notification will be given to the parent(s)/guardian(s) or custodian of the student and Treasurer
of the Board of Education. This notice will include the reasons for the suspension, the right of the student or
parent(s)/guardian(s) to appeal to the Board or its designee and the student’s right to be represented in all
appeal proceedings. If it is probable that the student may be subject to expulsion, the hearing will take place
within three (3) school days and will be held in accordance with the procedures outlined in the Policy 5611 —
Due Process Rights. The person who ordered or requested the removal will be present at the hearing.

If the Superintendent or principal reinstates a student prior to the hearing for emergency removal, the teacher
may request and will be given written reasons for the reinstatement. The teacher cannot refuse to reinstate the
student.

In an emergency removal, a student can be kept from class until the matter of the misconduct is disposed of
either by reinstatement, suspension or expulsion.

R.C. Chapter 2506, 3313.66, 3313.661, 3313.662

DUE PROCESS RIGHTS

The Board of Education recognizes that students waive certain constitutional rights, regarding their education.
Accordingly, the Board establishes the following procedures:

1. Student subject to suspension:
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When a student is being considered for an out-of-school suspension by the Superintendent or other

a.

administrator:
The student will be informed in writing of the potential suspension and the reasons for the
proposed action.
The student will be provided an opportunity for an informal hearing to challenge the reason for
the intended suspension and to explain his/her actions.
An attempt will be made to notify parents or guardians by telephone if a suspension is issued.
Within one (1) school day of the suspension the Superintendent or other administrator will
notify the parents, guardians, or custodians of the student and the Treasurer of the Board.
The notice will include the reasons for the suspension and the right of the student, parent,
guardian, or custodian to appeal to the Board or its designee; the right to be represented at
the appeal; and the right to request the hearing be held in executive session if before the
Board. If the offense is one for which the District may seek permanent exclusion, then the
notice will contain that information.
Notice of this suspension will also be sent to the:

i. Superintendent;

ii. Board CFO;

iii. student’s school record (not for inclusion in the permanent record).
If a student leaves school property without permission immediately upon violation (or
suspected violation) of a provision of the Student Code of Conduct/Student Discipline Code or
prior to an administrator conducting an informal hearing as specified above, and the student
fails to return to school on the following school day, the Superintendent, or any other
administrator, may send the student and his/her parent(s)/guardian(s) notice of the
suspension, and offer to provide the student and/or his/her parents an informal hearing upon
request to discuss the reasons for the suspension and to allow the student to challenge the
reasons and to explain his/her actions, any time prior to the end of the suspension period.

Appeal of Suspension to the Board or its designee

The student who is eighteen (18) or older or the student’s parent(s) or guardian(s) may appeal the
suspension to the Board or its designee. They may be represented in all such appeal
proceedings.

A verbatim record will be kept of the hearing which may be held in executive session at the
request of the student, parent, or guardian, if held before the Board.

The procedure to pursue such appeal will be provided in regulations approved by the
Superintendent. Notice of appeal must be filed with the CFO or the Superintendent within five (5)
school days of the notice to suspend.

Appeal to the Court

Under Ohio law, appeal of the Board'’s or its designee’s decision may be made to the Court of
Common Pleas.

2. Students subject to expulsion:
When a student is being considered for expulsion by the Superintendent:

a.

b.

The Superintendent will give the student and parent, guardian, or custodian written notice of
the intended expulsion, including reasons for the intended expulsion.

The student and parent or representative have the opportunity to appear before the
Superintendent or designee to challenge the proposed action or to otherwise explain the
student’s actions. The written notice will state the time and place to appear, which must not
be earlier than three (3) school days nor later than five (5) school days after the notice is
given, unless the Superintendent grants an extension upon request of the student or parent.
Within one (1) school day of the expulsion, the Superintendent will notify the parents,
guardians, or custodians of the student and Treasurer of the Board. The notice will include
the reasons for the expulsion and the right of the student, parent, guardian, or custodian to
appeal to the Board or its designee; the right to be represented at the appeal; and the right to
request the hearing be held in executive session if before the Board. If the offense is one for
which the District may seek permanent exclusion, then the notice will contain that information.

Appeal of Expulsion to the Board

A student who is eighteen (18) or older or a student’s parent(s) or guardian(s) may appeal
the expulsion by the Superintendent to the Board or its designee. They may be represented
in all such appeal proceedings and will be granted a hearing before the Board or its
designee.

A verbatim record will be kept of the hearing which may be held in executive session at the
request of the student, parent, or guardian.

The procedure to pursue such appeal will be in accordance with regulations approved by
the Superintendent. Notice of intent to appeal must be filed within ten (10) school days of
the Superintendent’s decision to expel to the Board directly or through the Superintendent’s
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office.
While a hearing before the Board may occur in executive session, the Board must act in
public.

Appeal to the Court
Under State law, the decision of the Board may be further appealed to the Court of
Common Pleas.

3. Students subject to emergency removal:
Students whose conduct warrants emergency removal shall be dealt with in accordance with the rights
and procedures outlined in Policy 5610.03 — Emergency Removal.

4. Students subject to permanent exclusion:
Students whose conduct is that for which permanent exclusion is warranted shall be dealt with in
accordance with the rights and procedures outlined in Policy 5610.01 — Permanent Exclusion of
Nondisabled Students.

5. Students subject to suspension from bus riding/transportation privileges:
Students whose conduct warrants suspension from bus riding and/or transportation services shall be
dealt with in accordance with the rights and procedures outlined in Policy 5610.04 - Suspension of Bus
Riding/Transportation Privileges.

The Superintendent shall provide that all members of the staff use the above procedures when dealing
with students. In addition, this statement of due process rights is to be placed in all student handbooks
in @ manner that will facilitate understanding by students and their parents.

These procedures shall not apply to in-school disciplinary alternatives including in-school suspensions.
An in-school suspension is one served entirely within a school setting. Nor shall these disciplinary
alternative procedures apply to students who are prohibited by authorized school personnel from all or
part of their participation in co-curricular, interscholastic, and/or noninterscholastic extra-curricular
activities.

R.C. 3313.20, 3313.66, 3313.661

PROMOTION, ACCELERATION, PLACEMENT, AND RETENTION

The Board of Education recognizes that the personal, social, physical, and educational growth of children will
vary and that they should be placed in the educational setting most appropriate to their needs at the various
stages of their growth.

It shall be the policy of the Board that each student be moved forward in a continuous pattern of achievement
and growth that is in harmony with his/her own development.

Such pattern should coincide with the system of grade levels established by this Board and the instructional
objectives established for each.

A student will be promoted to the succeeding grade level when s/he has:
1. Completed the course and State-mandated requirements at the presently assigned grade;
2. In the opinion of the professional staff, achieved the instructional objectives set for the present grade;
3. Demonstrated sufficient achievement and progress to permit him/her to move ahead in the educational
program of the next grade; and
4. Demonstrated the degree of social, emotional, and physical maturation necessary for a successful
learning experience e in the next grade.

A student may be accelerated when his/her demonstrated achievement, as well as measured ability,
significantly exceeds that of his/her grade level peers. Consideration may be given to promoting him/her to a
grade other than the next succeeding one, or permitting him/her to enroll in a course other than the next one in
the academic sequence. A student will be accelerated in this manner when s/he has:

1. Achieved the grade/course objectives and State-mandated requirements, if applicable, for the
grade/course in which h/she is presently enrolled as well as for the grade(s)/course(s) that will be
skipped;

2. In the opinion of the professional staff, achieved the instructional objectives set for the present
grade/course as well as the succeeding one(s);

3. Demonstrated sufficient achievement and progress to permit him/her to be accelerated in the
educational program; and

4. Demonstrated the degree of social, emotional, and physical maturation necessary for a successful
learning experience in the grade/course to which h/she will be promoted or enrolled.
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Following sound principles of child development, the Board discourages retention of students in the current
grade.

A student may be retained at his/her current grade level when h/she has:
1. In the opinion of the professional staff, failed to demonstrate sufficient achievement and progress; and
2. In the opinion of the professional staff, failed to achieve the instructional objectives set forth at the
current grade level that are requisite for success at the succeeding grade level.
The Superintendent shall develop administrative guidelines for promotion, acceleration, placement, and
retention of students that:
1. Require the recommendation of the relevant. Staff members for promotion, acceleration, placement, or
retention;
2. Require that parents are informed in advance of the possibility of retention of a student at a grade
level;
3. Require that the parent(s) give their consent to the acceleration of their child;
4. Assure that efforts will be made to remediate the student’s difficulties before h/she is retained;
5. Assign to the principal the FINAL responsibility for determining the promotion, acceleration, placement,
or retention of each student;
6. Provide parents the opportunity to request the acceleration, assignment, or retention of their child; an
7. Provide parents the opportunity to appeal the decision about their child’s acceleration, assignment, or
retention.
R.C. 3313.608, 3313.608(D), 3313.609, 3313.647, 3324.10
A.C. 3301-35-02(B)(5)

STUDENT RECORDS

In order to provide appropriate educational services and programming, the Board of Education must collect,
retain, and use information about individual students. Simultaneously, the Board recognizes the need to
safeguard students’ privacy and restrict access to students’ personally identifiable information.

The Board is responsible for the records of all students who attend or have attended schools in this District.
Only records mandated by the State or Federal government and/or necessary and relevant to the function of the
School District or specifically permitted by this Board will be compiled by Board employees.

In all cases, permitted, narrative information in student records shall be objectively-based on the personal
observation or knowledge of the originator.

Student records shall be available only to students and their parents, eligible students, designated school
officials, and designated school personnel, who have a legitimate educational interest in the information, or to
other individuals or organizations as permitted by law.

The term "parents” includes legal guardians or other persons standing in loco parentis (such as a grandparent
or stepparent with whom the child lives, or a person who is legally responsible for the welfare of the child). The
term "eligible student" refers to a student who is eighteen (18) years of age or older, or a student of any age
who is enrolled in a postsecondary institution.

Both parents shall have equal access to student records unless stipulated otherwise by court order or law. In the
case of eligible students, parents may be allowed access to the records without the student's consent, provided
the student is considered a dependent under section 152 of the Internal Revenue Code.

A school official is a person employed by the Board as an administrator, supervisor, teacher/instructor (including
substitutes), or support staff member (including health or medical staff and law enforcement unit personnel); a
person serving on the Board; a person or company with whom the Board has contracted to perform a special
task (such as an attorney, auditor, medical consultant, or therapist); or a parent or student serving on an official
committee, such as a disciplinary or grievance committee, or assisting another school official in performing
his/her tasks (including volunteers).

"Legitimate educational interest" is defined as a "direct or delegated responsibility for helping the student
achieve one (1) or more of the educational goals of the District" or if the record is necessary in order for the
school official to perform an administrative, supervisory, or instructional task or to perform a service or benefit
for the student or the student's family.

The Board authorizes the administration to:

1. forward student records, including disciplinary records with respect to any current suspension and
expulsion, upon request to a private or public school or school district in which a student of this District is
enrolled, seeks or intends to enroll, or is instructed to enroll, on a full-time or part-time basis, upon
condition that a reasonable attempt is made to notify the student's parents of the transfer, of their right to
receive a copy of the record if desired, and of their right to have a hearing to challenge the content of the
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record;

2. provide "personally-identifiable" information to appropriate parties in connection with an emergency if such
knowledge is necessary to protect the health and safety of the student or other individuals;

3. report a crime committed by a child with a disability to appropriate authorities and to transmit copies of the
student's special education and disciplinary records to the authorities for their consideration;

4. request each person or party requesting access to a student's record to abide by Federal regulations and
State laws concerning the disclosure of information.

The Board will comply with a legitimate request for access to a student's records within a reasonable period of
time but not more than forty-five (45) days after receiving the request. Upon the request of the viewer, a record
shall be reproduced, unless said record is copyrighted, or otherwise restricted, and the viewer may be charged
a fee equivalent to the cost of handling and reproduction. Based upon reasonable requests, viewers of
educational records will receive explanation and interpretation of the records.

The Board shall maintain a record of each request for access and each disclosure of personally identifiable
information. Such disclosure records will indicate the student, person viewing the record, their legitimate interest
in the information, information disclosed, date of disclosure, and date parental/eligible student consent

was obtained.

Only "directory information" regarding a student shall be released to any person or party, other than the

student or his/her parent, without the written consent of the parent, or, if the student is an eligible student,
without the written consent of the student, except to those persons or parties stipulated by the Board's

policy and administrative guidelines and/or those specified in the law.

DIRECTORY INFORMATION

Each year the Superintendent shall provide public notice to students and their parents of its intent to make
available, upon request, certain information known as "directory information." The Board designates as student
"directory information": a student's name; address; telephone number; date and place of birth; major field of
study; participation in officially-recognized activities and sports; height and weight, if a member of an athletic
team; dates of attendance; date of graduation; awards received; honor rolls; or scholarships.

Directory information shall not be provided to any organization for profit-making purposes.

Parents and eligible students may refuse to allow the Board to disclose any or all of such "directory information”
upon written notification to the Board within ten (10) days after receipt of the Superintendent's annual public
notice.

In accordance with Federal and State law, the Board shall release the names, addresses, and telephone listings
of secondary students to a recruiting officer for any branch of the United States Armed Forces or an institution of
higher education who requests such information. A secondary school student or parent of the student may
request in writing that the student's name, address, and telephone listing not be released without prior consent
of the parent(s)/eligible student. The recruiting officer is to sign a form indicating that "any information received
by the recruiting officer shall be used solely for the purpose of informing students about military service and
shall not be released to any person other than individuals within the recruiting services of the Armed Forces."
The Superintendent is authorized to charge mailing fees for providing this information to a recruiting officer.

Whenever consent of the parent(s)/eligible student is required for the inspection and/or release of a student's
health or educational records or for the release of "directory information," either parent may provide such
consent unless agreed to otherwise in writing by both parents or specifically stated by court order. If the student
is under the guardianship of an institution, the Superintendent shall appoint a person who has no conflicting
interest to provide such written consent.

The Board may disclose "directory information" on former students without student or parental consent.

The Board shall not permit the collection, disclosure, or use of personal information collected from students for
the purpose of marketing or for selling that information (or otherwise providing that information to others for that
purpose).

The Superintendent is directed to prepare administrative guidelines so that students and parents are adequately
informed each year regarding their rights to:

1. inspect and review the student's educational records;

2. request amendments if the parent believes the record is inaccurate, misleading, or violates the

student's privacy rights;

3. challenge Board noncompliance with a parent's request to amend the records through a hearing;

4. file a complaint with the Department of Education

5. obtain a copy of the Board's policy and administrative guidelines on student records
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The Superintendent shall also develop procedural guidelines for:
1. the proper storage and retention of records including a list of the type and location of record
2. informing Board employees of the Federal and State laws concerning student records

The Board authorizes the use of the microfilm process or electromagnetic processes of reproduction for the
recording, filing, maintaining, and preserving of records.

No liability shall attach to any member, officer, or employee of this Board as a consequence of permitting
access or furnishing student records in accordance with this policy and regulations.

R.C. 9.01, 149.41, 149.43, 1347 et seq., 3113.33, 3319.321

34 C.F.R. Part 99

20 U.S.C., Section 1232f through 1232i (FERPA)

26 U.S.C. 152

20 U.S.C. 1400 et seq., Individuals with Disabilities Education Act
20 U.S.C. 7908

V. ACADEMIC INFORMATION

A. GRADUATION CREDIT REQUIREMENTS AND ACADEMIC HONOR RECOGNITION

1. Graduation Requirements
Test required: Ohio Graduation Test

Students must earn a minimum of 24 credits and pass all five parts of the Ohio Graduation Test or complete the criteria
for Alternative Pathway to Graduation. Credits will include:

English — 4 credits Science — 4 credits
Must be English 9, 10, 11 & 12/PSL (a) Biology

(b) Chemistry

(c) 2 Science Electives
Social Studies — 4 credits including:
(a) Global Studies

(b) US History Health — 1/2 credit
(c) American Government Physical Education — 1/2 credit
(d) Social Studies Elective

*Electives — 7 credits

Mathematics — 4 credits (One unit in Business/Technology, Fine
Arts, or World Language & Six other
units selected by students)

(a) Geometry

(b) Algebra Il

(c) 2 Math Electives

*Electives are courses that are not required by the state or high school for graduation, but may include
other foreign languages, fine arts, business/technology, or a core course.

Students who do not complete all graduation requirements will not be permitted to participate in
commencement exercises.

2. College Entrance Requirements

Perry High School is a member of the North Central Association of Colleges and Secondary Schools and is chartered
and approved by the Department of Education of the State of Ohio. Perry High School offers courses that will meet the
entrance requirements of most universities and colleges in the United States. Entrance requirements vary among
colleges. Although some colleges require only a high school diploma, many four-year schools, especially state schools,
have specific course requirements that must be met prior to granting unconditional admission. Colleges look at these
requirements in terms of improving the students’ chances for success once in college. The following courses are usually
required for admission:

e 4 units of English
2 or 3 units of World Language
3 units of Social Studies
3 units of Mathematics (minimum: Algebra, Geometry and Advanced Algebra)
3 units of Laboratory Science
1 unit of Fine Arts
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It is suggested that students’ study the entrance requirements of the college they expect to attend and plan courses
accordingly.

When colleges consider an applicant, they are concerned with the overall qualifications of the student. Emphasis is
placed on such things as high school preparation (grades, rank in class, and type of courses taken), scores on college
entrance examinations, high school and community activities and recommendations of the high school principal,
counselor, or teacher.

3. Criteria for Alternative Pathway to Graduation For Students Who Fail ONE Portion of the Ohio Graduation
Tests AS Prescribed by The Ohio Department of Education

a. On the one [OGT] for which the person failed to attain the designated score, the person missed that score by
10 points or less;
Note: This means a scaled score of at least 390 on the failed OGT

b. Has a 97 percent school attendance rate in each of the last four school years, excluding any excused
absences;
Note: Excused absences are defined by local school district policy.

c. Has not been expelled from school...in any of the last four school years;
Note: The statute does not address other student disciplinary outcomes, such as suspension.

d. Has a grade point average of at least 2.5 out of 4.0, or its equivalent as designated in rules adopted by the
state board of education in the subject area of the [failed OGT];

Note: The conversion chart can be found on the Ohio Department of Education Web site at
www.ode.state.oh.us. keyword Alternative Pathway.

e. Has completed the [state] high school curriculum requirements....in the subject area [of the failed test];
Note: This applies to a student's eligibility to be considered for an alternative pathway only. To receive a
diploma, the student must also satisfy school district graduation requirements.

f. Has taken advantage of any intervention programs provided by the school district or school in the

subject area [of the failed OGT] and has a 97 percent attendance rate, excluding any excused absences, in any
of those programs that are provided at times beyond the normal school day, school week or school year or has
received comparable intervention services from a source other than the school district or school;

Note: Students are only subject to this criterion if they were offered intervention. If so, the attendance
requirement refers to their rate of participation.

g. Holds a letter recommending graduation from each of the person's high school teachers in the subject
area [of the failed OGT] ... and from the person's high school principal.
Note: If the student's teacher from a specific course is no longer available, a person with sufficient knowledge
to make an informed recommendation may substitute.
ORC 83313.615
4. Criteria for Diploma with Honors
Information and guidelines for Ohio's graduating high school students
In 1997, legislation was enacted that increased the number of credits Ohio students would need in order to earn a high
school diploma. In December 1998, the State Board of Education passed a resolution to increase the Diploma with
Honors requirements for high school students.
Depending on whether a student is completing a college preparatory or career-technical education curriculum, honors
diploma requirements differ slightly. The student must meet the requirements for the regular diploma plus criteria for
honors listed below.

The student who completes the college preparatory curriculum in high school must meet any eight of the
following nine criteria:

a. four units of English

b. three units of mathematics that shall include algebra |, algebra Il, and geometry or complete a three-year
sequence of courses that contains equivalent content

c. three units of science that develop concepts for physical, life and earth and space sciences
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d. three units of social studies
e. either three units of one foreign language or two units each of two foreign languages
f. one unit of fine arts

g. either one unit of business/technology and two additional units in (a) through (f) above or earn three
additional units, in (a) through (f) above.

h. maintain an overall high school grade point average of at least 3.5 on a four-point scale up to the last
grading period of the senior year

i. obtain a composite score of 27 on the American College Testing (ACT) tests or an equivalent composite
score of 1210 on the Scholastic Achievement Test (SAT) with no regard for its new writing portion. (This
maintains the two scores’ comparability as qualifying criteria).

The student who completes an intensive vocational or technical education curriculum in the high school must
meet any nine of the following ten criteria:

a. four units of English which may include one unit of applied communication

b. three units of mathematics which will include algebra and geometry or a sequence of courses that contain
equivalent content

c. three units of science that develop concepts for physical, life and earth and space sciences
d. three units of social studies

e. two units of a foreign language; or two units of business/technology; or one unit of each

f. three units in the student's vocational or technical education curriculum

g. two additional units in (a) through (f) above, or in fine arts.

h. maintain an overall high school grade point average of at least a 3.5 on a 4.0 point scale up to the last
grading period of the senior year

i. complete a career passport that reflects achievement of the occupational proficiency benchmark established
for the Ohio Vocational Competency Assessment or the equivalent

j. obtain a composite score of 27 on the American College Testing (ACT) tests or an equivalent composite
score of 1210 on the Scholastic Achievement Test (SAT) with no regard for its new writing portion. (This
maintains the two scores’ comparability as qualifying criteria).

Are any unit requirements specified in social studies criteria?
Not in the honors diploma criteria but The Ohio Revised Code provides that "one unit of American history and
government" be included in the requirements for graduation by every Ohio high school.

What specific science areas are included in the study of "physical, life, and earth and space science?"
All areas of scientific study including chemistry, biology, and physics are included in the study of physical, life, and earth
and space science.

How are traditional courses (e.g., biology, physics, chemistry) correlated with the science criterion?

Many schools have revised the science curriculum and now offer "integrated science" courses. Science educators
recommend that students be required to complete a curriculum that addresses all three areas of science, regardless of
what the courses are named. Your school district curriculum department can verify science content.

May courses in American Sign Language be used to meet the foreign language requirement?
Yes. Credits in American Sign Language may count as foreign language credits if it is offered by the district.

How is the grade point average calculated?

The student must achieve a grade point average (GPA) of 3.5 in accordance with district policy. If a district's policy
includes the use of weighted grades in calculating a student's grade point average, (e.g., awarding five points for an "A"
in an honors course), then this method may be used to determine who has met the GPA criterion for the Diploma with
Honors.
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What is meant by "up to the last grading period of the senior year?"
Students can meet criterion (h) by having at total grade point average (GPA) of at least 3.50 at mid-year of their senior
year or at the conclusion of their senior year.

Do courses taken in the postsecondary education options program count toward the honors diploma?
Yes. Honors diploma rules specifically allow for postsecondary options to count toward honors diploma credit.

Can a student exempted from the ninth-grade tests through an Individualized Education Plan (IEP) earn a
Diploma with Honors?

Yes. An exempted student may earn a Diploma with Honors provided he/she meets all IEP requirements and the
specified number of criteria for a Diploma with Honors.

Do advanced courses taken in middle or junior high school count toward meeting honors diploma criteria?
Every high school may permit students below the ninth grade to take advanced work for credit. The high school will count
this advanced work toward the requirements for a diploma only if the coursework is designated by the local board of
education as meeting high school curriculum requirements and has been taught by an individual who possesses a valid
high school teaching certificate or license.

May integrated mathematics courses in which all topics or strands of mathematics are taught in every course be
used to meet the mathematics criteria?

Yes. Students may meet the criteria by completing a three-year sequence of integrated mathematics courses when these
courses include competencies equivalent to or exceeding those contained in the algebra |, algebra I, and geometry
sequence.

Can a district require students to apply for an honors diploma?
No. Students cannot be required to apply for the Diploma with Honors. Districts must award the Diploma with Honors to
any student who has met the established criteria.

Are school districts permitted to award any other types of honors diplomas?
No. The academic and vocational criteria for Ohio's honors diploma are specified in Section 3301-13-07 of the Ohio
Administrative Code.

May a student earn a regular diploma and an honors diploma?
No. Students may earn only one diploma. A student eligible to receive an honors diploma may not receive a regular
diploma.

Does the Diploma with Honors replace the Award of Merit?

No. The State Board of Education's Award of Merit provides outstanding college preparatory and career-technical
education students with an opportunity to receive extra recognition for their total educational achievements. Students
who meet the criteria for the Award of Merit and the Honors Diploma may receive both.

5. Valedictorian, Salutatorian, Students of Distinction, and Academic Honor Recognition Selection Process
(Effective with the Class of 2011)

The Board of Education acknowledges the usefulness of a system of computing grade point averages and class ranking
for high school students, both to inform students of their relative academic placement among their peers and to provide
students, prospective employers, and institutions of higher learning with a predictive device so that each student is more
likely to be placed in an environment conducive to success.

The Board authorizes a system of class ranking, by grade point average, for students in grade(s) 9 through 12.

Students entering the high school from non-chartered or home-based schooling shall have no established grade point
average (GPA) or class rank for purposes of graduation honors, such as Valedictorian, Salutatorian, etc., until such time
as they have completed two (2) semesters.

The Superintendent shall develop procedures for the computation of grade point averages and the assignment of class
rank to implement this policy which shall include a provision for students completing graduation requirements before their
class.

There are two factors that determine the rank in class at Perry High School: academic excellence and a well-rounded
curriculum. Academic excellence is determined by superior grades; and a well-rounded curriculum refers to the number
of courses successfully completed.

The following procedures are included in the Class Rank determination for the purpose of selecting a class
valedictorian, salutatorian, and 10 students of distinction:
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Unweighted Grade Point Average (GPA) x 25 + total credits (which count toward rank in class) + AP points =
Index Number.

The index numbers are ranked from highest to lowest (carried out to the third decimal place) with the highest number
considered the number one ranked student in the class. In determining the Index Number, the following criteria will be
applied:

a. All courses are used in calculating the cumulative GPA.

b. To determine the Total Credits used to calculate the Index Number, all credits that are earned from
courses offered and taken at Perry High School during the regular school day/year will be applied,
plus no more than one (1) additional credit as defined in #3 below:
i. The regular Perry school day/year is defined as coursework taken from the first day of school in
August/September to the last in June, during the number of periods offered during the school day,
and classes approved through the Post-Secondary Option program.
ii. A student is not permitted to take two classes in the same class period. (Students are required
to schedule a lunch period unless the building principal gives special permission to eliminate it.
The grade earned in the course scheduled where a lunch would normally occur will be applied
toward a student’'s GPA).
iii. Summer is not defined as part of the regular Perry classroom.

c. A student may apply no more than one (1) additional credit toward the Total Credits in any one
school year from summer school or coursework defined under the Credits from State-Chartered,
Special and Non-Chartered Schools Policy. The Credits from State-Chartered, Special and Non-
Chartered Schools Policy refer to those educational experiences that may be approved, in accordance
with board policy, to supplement the student’s regular school program. These programs include
correspondence courses, educational travel, independent study, online courses, web-based

courses, tutorial programs, and evening school programs.

d. Summer school is assigned to a grade level as follows:
i. Summer school before and after ninth grade + ninth grade = Ninth Grade Year.
ii. Summer school after tenth grade + tenth grade = Tenth Grade Year
iii. Summer school after eleventh grade + eleventh grade = Eleventh Grade Year.

e. Students may not receive credit twice for any course successfully completed the first time. This
stipulation does not include programs that students may participate in each year (i.e. Band, Choir).

f. Grades earned under Post Secondary Options Program count toward class rank under OPTION B. A
pass/fail will not count toward total credits. Converting a college course to Carnegie units will be
applied accordingly:

i. 5 semester hours = 1 credit

ii. 4 semester hours = 0.8 credits

iii. 3 semester hours = 0.6 credits

iv. 2 semester hours = 0.4 credits

v. When converting a 5-semester hour course taken under Option B to Carnegie

units, the unit will be treated as a full one semester block high school course.

vi. When quarter hours are earned the Carnegie unit (credit) awarded will be

consistent with the Post Secondary Options Program conversion used in

conjunction with the colleges and universities granting the credit.

g. For purposes of ranking, completed Advanced Placement (AP) courses will be awarded an
additional one (1) point toward the calculated index number.

h. Transfer students’ credits will be evaluated and adjusted according to the Perry High School
class rank procedures.

i. The final class rank to determine the Valedictorian, Salutatorian, and Students of Distinction is
computed using the Rank in Class index following completion of all courses prior to
commencement.

j- The student with the highest Rank in Class index computation shall be named the Valedictorian.

k. The student with the second highest Rank in Class index computation shall be named
Salutatorian.
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I. The 10 subsequent students with the highest Rank in Class index computations after the
Valedictorian and Salutatorian shall receive the honor of being named a Student of Distinction.
m. Any student earning a final cumulative grade point average (GPA) shall receive academic honor
recognition at commencement as follows:

i. Cum Laude: GPA ranging between 3.300 — 3.499

ii. Magna Cum Laude: GPA ranging between 3.500 — 3.799

iii. Summa Cum Laude:  GPA ranging between 3.800 — or higher

B. INTERIM PROGRESS REPORT

Parents/Students are able to monitor academic progress daily through the Infinite Campus portal. Teachers are
responsible for timely reporting in Infinite Campus and should contact the family directly if there is an academic or
behavioral concern especially if the student is failing. A formal interim report will not be issued as it is the responsibility of
the parent and student to use Infinite Campus.

C. REPORT CARDS

Report cards are posted at the end of each grading period in Infinite Campus for parents to view, download, and print. It
is the responsibility of the parent and student to view, download and print the report card.

1. Grading System

No credit will be given for a course until all work is completed. Pupil’'s work will be graded by the use of letters, A, B, C,
D, F, and | (incomplete).

Excellent — work done beyond assignment

Above average — work completed; mastery of subject matter.

Average — dependable, usually prepared, good work, no danger of failure.

Below average — poorly prepared; unsatisfactory part of the time.

Failure — often unprepared; interest lacking.

Incomplete — No credit until the work is made up to the satisfaction of the teacher. An incomplete grade will
become an “F” after nine weeks unless the principal gives special permission.

—TmMoow>»

To average grades, values of four points for A, three points for B, two points for C, one point for D, and no points for F,
will be assigned.

2. Honor And Merit Roll

To be on the honor roll a student must attain a 3.5 average for the grading period. To be placed on the merit roll a
student must attain a 3.0 average for the grading period. This applies to students in grades five, six, seven, and eight.

D. STUDENT MAKE-UP WORK PROCEDURES

Make-up work is primarily the student's responsibility. The effort to obtain missed assignments is the student's and, of
course, the effort to complete the assignments is the student's.

Reqular Absence (personal iliness, family emergency):

If you miss one school day, all prior assignments, including written work, tests, quizzes, and projects, are due the day
you return to school. Any assignments you missed during your one day absence will not be due until the day after you
return to school. If you miss more than one school day, you are to get your assignments by calling the school office or
get them from your teachers immediately upon returning, your first day back. You have as many school days as you
missed to complete your make-up work including written work, tests, quizzes, and projects.

If you miss for an extended length of time, for example, 5 school days or more, call the office for further instructions.
Your assignments can be collected by the office and a family member can pick them up for you.

Tardy Arrival to School: You must contact the teachers' whose classes you missed before the end of the day to get
missed assignments, to turn in assignments, to take tests or quizzes, and to complete projects. You are expected to be
prepared for class the next school day.

Pre-Arranged Absences: (school trips, school projects, career day, college visits, family projects, competitions of all
kinds, vacations, etc.) You must contact all your teachers at least 2 days before you leave to get instructions about
make-up work. Please complete a “Pre-Arranged Absence Form before you leave. This form is available in the office
and on the middle school website.
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Normally you are to complete all assignments, written work, projects, quizzes, and tests before the scheduled absence.
Therefore, you are strongly urged to contact your teachers an equivalent number of school days before the scheduled
absence as you will miss during your absence. Example: If you will miss 5 days, make arrangements with your teachers
5 school days before your absence.

Early Dismissals/Medical Dismissals: Contact, the same day as the dismissal, the teachers whose classes you will miss
to get instructions. Normally, all written work, projects, tests, and quizzes are due before you leave on your dismissal.

NOTE: If you do not follow these procedures you risk academic penalty including the possibility of zeros being assigned
for all missed assignments, written work, tests, quizzes and projects.

E. HOMEWORK

A student who uses his/her time wisely at school will have a minimum amount of required work to do at home. However,
most students will find it necessary to spend some time other than the regular class period on their assignments.
Students and parents can access Infinite Campus online any time throughout the day and evening to find out the
homework for the day.

F. GIFTED EDUCATION AND IDENTIFICATION

The Board of Education shall ensure that procedures are established to identify all gifted students. The District follows
the identification eligibility criteria as specified in Section 3324.03 of the Ohio Revised Code and the Ohio Rule for the
Identification and Services for Children Who Are Gifted as specified in the District Plan.

"Gifted" students perform or show potential for performing at remarkably high levels of accomplishment when compared
to others of their age, experience, or environment. Annually, children who are gifted are identified by professionally
qualified persons using a variety of assessment procedures. The Board encourages efforts to provide services for the
children who are gifted as an integral part of the total kindergarten through grade 12 program.

The Superintendent shall identify children in grades kindergarten through twelve, who may be gifted in one or more of the
following areas:
e  Superior Cognitive Ability
Specific Academic Ability in one or more of the following content areas:
Mathematics
Science
Reading, writing, or a combination of these skills
Social studies
Creative Thinking Ability
Visual or Performing Arts Ability such as drawing, painting, sculpting, music, dance, drama.

Only those instruments approved by the Ohio Department of Education shall be used for screening, assessment, and
identification of children who are gifted as provided in the Assessment Instruments for the Identification of Children Who
Are Gifted.

Scores on Ohio Department of Education approved assessment instruments provided by other school districts and
trained personnel outside the School District shall be accepted.

The Board of Education shall adopt and the Superintendent shall submit to the Ohio Department of Education a plan for
the screening, assessment, and identification of children who are gifted. Any revisions to the District plan will be
submitted to the Ohio Department of Education for approval. The identification plan shall include the following:

1. the criteria and methods used to screen and select children for further assessment who perform or show
potential for performing at remarkably high levels of accomplishment in one of the gifted areas

2. the sources of assessment data used to select children for further testing and an explanation to parents of the
multiple assessment instruments required to identify children who are gifted

3. an explanation for parents of the methods used to ensure equal access to screening and further assessment by
all District children, culturally and linguistically diverse children, children from low socio-economic background,
children with disabilities, and children for whom English is a second language

4. the process of notifying parents regarding all policies and procedures concerning the screening, assessment,
and identification of children who are gifted

5. provision of an opportunity for parents to appeal any decision about the results of any screening procedure for
assessment, the scheduling of children for assessment, or the placement of a student in any program or for
receipt of services

6. procedures for the assessment of children who transfer into the District

7. atleast two (2) opportunities a year for assessment in the case of children requesting assessment or
recommended for assessment by teachers, parents, or other children
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The District’s plan may provide for contracting with any qualified public or private service provider for screening or
assessment services under the plan.
The Superintendent shall:

1.  provide equal opportunity for all children identified as gifted to receive any or all services offered by the
District;

implement a procedure for withdrawal of children from District services and for reassessment of children;
implement a procedure for resolving disputes with regard to identification and placement decisions;
inform parents of the contents of this policy as required by Section 3324.06 of the Ohio Revised Code;
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submit, as required, an annual report to the Ohio Department of Education.

The Superintendent shall implement all policies and procedures in accordance with laws, rules and regulations, and
follow the Model Policies and Plan for the Identification of Children Who Are Gifted.

The Superintendent shall develop a plan for the service of gifted students enrolled in the District identified under this
policy. Services specified in the plan may include such options as the following:

a differentiated curriculum

cluster groupings

mentorships

accelerated course work

the postsecondary enroliment option program

advanced placement

honors classes
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independent study

9.  other options identified in the rules of the Ohio Department of Education.

R.C. 3301.07(K), 3324.01 - 3324.07, 3315.09, 3317.024(0)
A.C. 3301-51-15

G. RESPONSE TO INTERVENTION (Rtl)

Response to Intervention (Rtl) is a process we use to help struggling students. Once teachers know that students are
struggling they try different approaches and interventions to help their students succeed. If students still are not
succeeding then teachers get together with their grade level or the building level RTI team to plan more intense
intervention. The RTI model uses progressive interventions (or a pyramid of interventions) for struggling students.
Teachers check regularly on student's progress to make sure the interventions are working to help the students succeed.
RTI may result in a referral for special education but the goal is to keep students in a regular classroom with appropriate
interventions that will ensure that they succeed.
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